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CHEVRON CALIFORNIA. W-C-G-N calling the HELENKA
B on channel 13.

Yeah. This is HELENKA B.

Ah let's go to 10.

Roger. 10.

CHIRIKOF. BARANOF.

Go ahead.

How about 9 for working channel?
Roger.

MEP2. MEP2. VALDEZ radio, 8-1, over.
MEP2. VALDEZ radio, 8-1, over.

ARCO ALASKA, HELENKA B.
ARCO ALASKA K-S-P-K on 1-3.

Yeah. Ah roger. See you in about 5 minutes.
Okay?

e o o

... HELENKA B.

ARCO ALASKA K-S-P-K. Standing by 13 and 16.
VALDEZ Traffic. EXXON BATON ROUGE.

EXXON BATON ROUGE. ' VALDEZ Traffic.

Yes. We're ... Naked Island at this time.
Roger. You still holding 1026 at Bligh Reef?
Roger that.

Roger. Also I like to inform you that the on-
scene coordinator is LCDR Falkenstein. He is
onboard the EXXON VALDEZ, and he is also Cap-
tain Of The Port's representative. Ah any

further directions you'll be taking from him.
Over.
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Roger. That copied. Thank you.
Traffic out.
EXXON VALDEZ. This is the EXXON BATON ROUGE.

This is the BATON ROUGE. This is the VALDEZ,
go ahead.

Yes. Okay. We're at Naked Island. We're
coming your way. We'll be up ah there about
10:30. From the way you look, I'm going to be
going past you and making a round turn coming
in on your stern, and I guess I'll have good
water all the way up alongside you.

Yeah. You got--we're 1lying at about a two
eighty heading here. Barry. Ah, ... ah,
there's that thirty-five, thirty-six foot lump
right off our manfold, ah a couple hundred yards
out, but everything else to the northern is
pretty clear. To the southern we haven't
sounded vyet. I wouldn't suggest going down
there. There's a lot of rocks and junk, but,
ah, what kind of draft you coming in with?

I'm lining up now. It'll probably be 29 feet
aft. Something like that.

Yeah. Okay. Just, ah, go by us there to the
northern, make your turn, and, ah, I guess we'll
just get the tugs and you can settle her
downwind, ah, be the easiest way rather than
get in towards the beach too much.

Why don't I come off your quarter and then ah
with the tugs I will be able to kind of come in
for a nice soft landing I hope.

Okay. Thanks a lot. We'll talk to you when
you get here. We'll have that pilot boat run
around and get some more soundings for you off
the starboard quarter area.

Okay. Yes, 1it'll be just like a runway ap-
proach. I'm going to come in and kind of match
your course as I'm off your stern. What tug
boats are there?

The,'ah, STALWART's out there. The other two,
I guess will be coming from town--the SEA FLYER
and the, ah, PATHFINDER.
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Okay. Roger.

VALDEZ. BERING channel 9. ....

Yes, the VALDEZ back.

Channel 9.

9.

VALDEZ Traffic. EXXON VALDEZ. Over.

EXXON VALDEZ. VALDEZ Traffic.

Traffic, what's the status of the ah tug coming
out from the Alyeska with the ah transfer boom?
Over.

As far as we know, they're still not underway
yet. Ah stand by and I'll check. Ah have you
ordered another tug or has the pilots ordered
another tug for maneuvering?

We kind of made the assumption that the tug
would be alongside by then ah based on the fact
she's supposed to be bringing out the transfer
hose. Ah she hasn't got underway yet. I'd
appreciate it if she would get underway as soon
as possible. Over.

Roger that. We'll see to it. Traffic out.

Traffic EXXON VALDEZ also be advised ah that ah
if she can't get all the hoses that we were
promised earlier, ah not to worry. It's It's
not as critical at this time. oOver.

Roger. Standing by.

STALWART. EXXON BATON ROUGE.

Tug STALWART. The EXXON BATON ROUGE.

Thick sheen starting to hit the rocks there.
Over.

3-2-3 VALDEZ radio. Roger. Anything further?
Ah negative further.

Traffic out.
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EXXON VALDEZ. VALDEZ Traffic.

Traffic. EXXON VALDEZ. Go ahead. Over.

Ah the ....

EXXON VALDEZ. VALDEZ traffic. Terminal advis-
es that the ah SEA FLYER will be getting under-
way shortly with the ah barge and equipment.
Ah do you have need of the third tug? oOver.
That's ah correct. We need the third tug to
help maneuver the BATON ROUGE in alongside the
VALDEZ here. Over.

Traffic. Roger. We'll pass that along. Out.
Traffic. EXXON BATON ROUGE.

BATON ROUGE, Traffic.

We'll pass along about a ah little less than an
hour time. ©Let's say 10:15. I could utilize
two tugs to maneuver the vessel. Ah one of them
pass the VALDEZ, but like I say I'll only need
two tugs at that time.

Roger that. Traffic out.

CHEVRON CALIFORNIA W-C-G-N to the HELENKA B on
13.

Yes, this is HELENKA B.

Ah 107

Roger. Channel 10.

Coast Guard 1-4-7 niner. Coast Guard 1-4-7
niner. VALDEZ radio. VALDEZ radio. 16. Over.
VALDEZ radio. 1-4-7-9. How do you copy

channel 16. Over.

1-4-7-niner VALDEZ radio. Copy loud and clear.
Shift to ... channel 2-1. oOver.

This is ... KODIAK, ah 1-4-7-9. Yes, as soon
as I eB¢bblish this VALDEZ radio
if possible on 16.
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Coast Guard 1-4-7-niner. VALDEZ RADIO.
2-1 Over.

VALDEZ radio. VALDEZ radio. This is Coast
Guard copter 1-4-7-niner, channel 21. How do
you copy? :

Coast Guard 1-4-7-niner VALDEZ radio.
2-1. Over.

.-+ VALDEZ. 1-4-7-niner. ... medium strength,
but readable how me over.

Coast Guard 1-4-7-niner. VALDEZ radio, you are
broken up. I say again you are broken up. Say
again your last. Over.

--. radio l-4-7-niner. We'll attempt to
reestablish comms in about 5-10 minutes. We're
estimating 20 minutes to the scene of the ah
oil tanker. Over.

Coast Guard 1-4-7-niner. Valdez radio
understand you're going to attempt to communi-
cations with us in about 5-10 minutes, and you
are about 20 minutes from the scene. Is that
correct?

Valdez radio. Coast Guard 1-4-7-niner.
That's a charley. 7-niner out.

VALDEZ radio out.

EXXON BATON ROUGE. VALDEZ Traffic.
This is the EXXON BATON ROUGE.

Yes sir. Could you confirm that ah you do have
those two additional reducers. Over.

Ah which sizes are those? Gave them a list of
all our reducers, but they didn't confirm which
ones they actually wanted.

EXXON BATON ROUGE. VALDEZ Traffic. Roger.
It's required one 16 to 8 inch and one 16 to 6
inch. oOver.

Well, with our combinations we can make those
up. We've got some 16 to 12s that we can match
up to get to those sizes. Do I need a 16 to 6
and 16 to 87
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Roger that. That with the other ones we have
coming from the Admiralty Bay should do the
trick. oOver.

Okay. Roger. I pass along we do have that 10-

‘inch hose onboard. I don't know if they need

it or not.

Traffic. Ah roger. Thank you. Out.
EXXON VALDEZ. EXXON BATON ROUGE.
This is the VALDEZ. Go ahead captain.

Yes. Are you adverse to the idea of our putt-
ing out wire springs and we'll have poly, ah
that samson braid, headlines and stern lines?

I'll check on that and get back to you.
EXXON BATON ROUGE. The pilot boat BARANOF.
BARANOF. EXXON BATON ROUGE.

Yeah we're running a string of soundings for
you which ah we'll we'll chart, and ah when you
get up closer, we'll run out to you captain, if
you'll send somebody down on a pilot ladder
we'll hand them to You, and then you'll have
that as you make your approach.

Okay; Appreciate that. Thank you very much.
We'll probably rig a ladder once we get situat-
ed here on our starboard side.

Okay. Ah give us about 15 minutes notice when
you want us, and we'll come out ah to you with
that ah sketch of the soundings.

Right. If we don't have a ladder, we'll lower-
- ah we've got a mail bag here we can lower down
for you.

That's fine. And ah we'll have the pilot boat
standing by as you approach, and ah give you
soundings as you require.
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Thank you. I'm going to be coming--I'11 be
rounding out of the traffic system onto the
quarter of the VALDEZ and ah slowly coming up
on her heading so I can match--... you know come
up her stern because they said there was a lump
off on her beam there. So I'm going to avoid
that lump.

Are you coming along her starboard side. Is
that correct?

Roger.
EXXON BATON ROUGE. EXXON VALDEZ.
Talk to me Joe.

Yeah, Lloyd just said, ah, what do you want to
put a couple wire springs, and the rest soft
lines?

Yeah, I figure we could use those springs ah of
wires, and I've got these ah samson braids for
fore and aft that I figures would be good.

Yeah, okay, ah, ah .... Yeah, that will be all
right. We'll just have to run it through the
hand rails. 1It's a little too late to worry
about the cosmetics right now.

Yes, if possible, if you want to put ah polys
out or nylons out for springs, we'd have a
problem ah between now and then getting them
all rigged up unless you got some out already.

Ah, we're all buttoned up. We'll, we'll go with
the wires. We'll just, ah, probably have to
land her first before we test any lines. Just,
ah, pull her in with the boats and then we can,
ah, get the springs out and then position her
as necessary.

That's what I was going to do. Ah put the

.forward springs first and ah then go forward.

Put the after springs in back up and ah and do
each end.

Yeah, okay. I guess it's best if you could,
ah, just leave that forward spring down the
waterway a bit, ah, and ah, by the shear strake
there. So just pick it up, and, ah, if you want
to drop it back as far.
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Okay. Well, let's get alongside, and we'll see
how it is. We have them all laid out ready to
go. Ah if you have the messengers to toss us
to heave them up with, ah I don't imagine it
will be more than at 25-foot span between us.
Yeah, okay. Will do.

Okay say I've got two fore and two aft on these
ah sampson braids. We can put them on the
bights to give us--double up on the strength.
Very well.

Ah, the EXXON BATON ROUGE. EXXON VALDEZ.
Thirteen.

EXXON BATON ROUGE. EXXON VALDEZ. Channel 13.

BATON ROUGE.

Channel 9 for a second.

Channel 9.

END OF TAPE
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EXXON PRIVAT
1987 MANK LIST FOR OCEAN FLEET orr(CSRS
RMABTER-MAR
(-nnn: nGl1  BEX ar APPR 87 RANK 86 APPR 86 RANK )
PIERCE, MARK R 1.0 0017029 ___ 1.0 008/08”
SPEAR, PAUL R 1.0 002/028 ___. 2.0 0037037 .
REEDER,CRAIC £ 1.0 003/029 ___ 2.0 0087037
BPEAR, JOHN M 2.0 0047029 ___ 2.2 010/087
DEPPE,VILLIAN J 2, 003/9029 ___ 2.0 0047037
BHMEEMY,WILLIAA P 2.0 0067022 ___ 2.0 0127037
MORRIS, MICHAEL A 2.0 00?/029 _ _ 2.3 . _Ois/e¥
JONNSEN, BRUCE C 2.0 008/029 __ 2.0 © 013/03%7
PRICE, BARSHALL € 7 2.0 0097029 __ 2,0 ~ DPi1/0¥
KNUTSTAD, NiL8 P 2.0 0107029 ___ 1.0 001/093- 1)
nxnnnn.uxn;!nﬂ J 2.3 011/028 ___ 1.0 003/039-2a"
PART INEAU, ANDRE 2,9 0127023 ___ .2.8 - . Oi14/03*
1, WILLIAA r 2.5 018/029 ___ -2.%5.° - 017/0%
ONSON, LARRY C 2.3 0147029 ___. 2.3 . 02470%
STALZER, MICHAEL A v 2.5 018/028 ___ 2.0 - 00§70
MAZZA, JOHN A 2.3 0167629 ___ 2.0 0377087
‘CREIC,WILLIAN 2.3 017/029 ___. 2.5 022,037
SPEAR, ROBERT M 2.3 018/029 _._ 2.3 020/037
NICHOLAS, R1CHARD A ¥ 2.3 0197029 ___ 2.3 029+0%7 I=
MITTY,DAVID 1 1.0 020/029 ___ 2.3 0217037
STECLE 131, EDVAXD J 3.0 021/028 ___ 2.8 013703
uALLAcz.wILLSAn 3 3.0 ox2/029 _. 3.0 0287037
P, RICHARD N 2.0 0237029 ___ 2.8 016/037
MAZELUOOD, JOSEPH 2.0 0247028 —_ 3.0 0357057
CHANBERS, WILLIA® H7 3.0 ozs/029 __ . 3.0 032/0%
SOLYUODA.DARRY r .90 0267029 ___ 3.0 - 029/037
KELLEY, TrHOMAS R 3.0 0271023 3.0 | 0T/
THORAS, 2R1AN £ ¥ 3.3 0287029 ___ 3.0 0347057
DALTON, CRAIC N 3.3 029/029 __.. 3.0 0287037
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WATERFRONT Dlvﬁ§’
“he foordocks - Pier 30 . Pierside «eow of L u? ™e Sutt wnd of a ship
heing repairea? 8:.g deal. e owiers are asshoies ang the drinks are

expensive. 3lcagh.

Olive Oyl's - China 3asin Blvd. - Run by friendly,

androgynous, a:hletijc
lesbians

a11i0 on the watler. Semi-sheltered. Sest food, drinks, juke
VOx 4nd hygiene of any of the China Basin establishments. Jne reced not
Tear 1ur one’s Naalih o ¢at here,

Voo

T

Y

consequently many Financ.al J.itrice
< nome fere for safe slumining “t's best o come €arly beicre they
drrive (a l1ttle bit after tweive) - and lesve as >00Nn 2s you hezr them
“ome th-ougn the dacr.

The Ramp - China Basin - Siow service: great gin fizzes. 4 sleazy shack
that's Xey Largo-esque. Adjacent to boat launch ramp.  Tag food.

fxcelient place for Nursing a hangover and feeling i:ke & scuzzbs::

The Mission Rock Resorr - Popular patio on a sunny day. View of Tsdd
Shipyvard, lots of moored saillboats, and beautify} Oakland-across-:he—aay.
Even-uorse-chan'The~Rdmp {ood. Ex:reme[i bitchy owner. Good place for

drinking a carafe of wine with someone you ]ike. Just avoid the food.

Pier 80 - Nautical, noisy and crowded. Ship lanterns, wneels, anc sther

st
MAar:Time hardware are suspended from the ceriing. Lots of nauticea! type
Prints on the walls There's a guy, Abolone Don, who comes in here with
A parrot on his shoulder, which sounds colorful and ~3tecfront-diuay,

!
. v
wd Uy

€ Siways has shit down Nis Lack., Don't stand next to him at the

bar. [f you sit at the tables, order anything from the menu - it will
be wxcellent. The daily specials are alvays outstanding (the prima rib
on Wednesdays and the calamari on Fridays are partacnlarly killer'. We

Adre 1nid that zhe bieanfasts herve gie tven better than their luncias
but wve never get tup it early.

The Bouity - 2ohind Lha India Basin P.Q. -

It has some aguarioms. Disgusting crowd.  Slut show two or three :imes
d veek. Tervable deioks.  ftois the kind of bar that's dccepravle only
P aontie a oy heavy drinker and you're alveady very dynnk. ¢ you
should stawble in white the cale pace Gy sevving, the greasy smel. will
make st all scom even worse. Just bucduse it is the closest bar 1o the
Shipyard is no reason Lo g0 theve. Dante's seventh level - this place

bites it bad.

The Monte Carlo - hole-in-the-wall ac Third/Yosemite - 014 Italian run
lunch bar. Good, cheap food, cheap drinks, and a big crowd of shipyvard
and industria. worknrs drinking lunch. Loud, boisterous, fun group vho
acluai.y appear to decomplish real work for a living. We were so zaken
by them that we briefly considared getting real jobs vurselves.

%LEX127-OO

Disgusting place - cven though
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SOUTH OF

The Boiler Reoem - Spedarsidtoward - Great “yme - helow ground | denn fivce

CSCape SUsirs, Lraok Wl WPASL e arals, Uas 1 intusty ral tooning.
This would be a ety decent place 1 the drinks weren't priced l:ike

this was a Downtown bar. (Three dollars f{or well drinks. C'mon.)

//ﬁ;cel Utah - &4th/Bryant - Incredible juke box - where else can you watch
elevated urban tralfic, backdropped by the ever-expanding "skyline"
while listening to all yer fav's like :he furs, da Ramones, D X s, X
The The, Arectha, Flipper, James Brown, and Fishbone? Absolutely the
best Gin Mary in toun is made here by Ramons, an inspired bartender - in
fact, we only like this bar when Ramona Is on. (Elle s'habille en cuir
et decolletage, et tous les mecs sont fous pour sa couture.) At lunch-

time it's really great to sit at the uvooden bar on the swiveling leather

stools and lock out the windows or watch the crowd. With Anchor Steam
on tzp cr a deollar, and skevered Vietnizrese chicken for e buck SixTy,
it's a deal ya just can't beat. Check out the battered upright pieno in
the downstairs loo.

The Stud - Folsom btwn 11th/12th - dancing - Bud-in-a-botrle bar.
but many straights on Wednesday's (oldies nite with & D.J.).
crowded, with young collegiate-type stra:ghts, and ol)der,
gays. [t can be dangerous to the feet :o dance here
wearing boots. Beer dr:inkers are known Lo be clumsy.

Cay,
Very
semi-tough
unless one :s

,//Hamburger Mary's - 12th/Folsom - Very crowded and loud. Cood daiquiris.
Very self-conscious/pretentious decor and service people. We aluays

expect something to be happening here, but nothing ever is. Why can'c
it be more like the Hotel Utah?

The Billboard Cate - lUtn/tolsom - More cate than mar, we include it for
completeness in the nev Folsom stroet social axis. Precty good {ood,
delibevately arty statf and decor, and neacly imposs:hle service. The
owner admits he hires the help mainly for their appearance. One cook,
who looks rather like Keith Richard in nced of a blood transfusion,
makes particularly good meals.

The Dasis - 11th/Folsmrm - dancing; incredible S7. cover on wockoerg
nights - We do not greatly admire the Casis. Tt used io be a hemo bar
ocviented around a small pool. Then some Lnion St. battenders leased rhe

place and turned it iuto a "scene. VYow. On weekend nights the young

suburbanites drive in (rom Redwood City and the line stretchnes arannd

the block. We think the management chooses who gets to 8o in - iike at
clubs tres chic de Nouvelle York - based upon one's dagree of pioiected
hipness.  Once inside it is loud, obnoxiovn:s, and full of people desper-

ately looking at each other. We imagine they are trying to decide if

they are anybody, or if anyone there is (since we don't 80 there much,
their chances of seeing someone who is are limited). On weeknights the
crowd is smaller, and they have ljve music occasionally. We cven saw
Lydia Lunch here once. Use discretion in approaching this place - happy
hours are sometimes good
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Nine - Guh/Na rison - dancing - The icnest dvcival to the Folsom Street
ouvelie chic axis.  fhe pldace used to be g hacrdcore 8dyboy gladiuator
bar chlled e Acena. Then the Billboard vwner made cuough 1oty Lo buy

a club.  The Arens closed doun for a (ou weeks, grew some stlver exterior
paint and a lot of seriously arty objects, was name-changed to "Nipe"

and rcopened looking a lot like the Billboard. why use imagination when
you've stumbled upon a modern alchemica] formula for making money? The
interior has a couple things the Billboard lacks - a long bar and a large
dance floor. [t is, of Course, strewn haphazardly with a lot of sctuff
just screaming UArc " Generic New Wave bric-a-brac. Repetitive yer
meaningless: new wave primary colors, mannequin parts, old bones .. the
usual. The drinks dre expensive for the location angd ambience: Glenliver
8L $3.25? The owners are obviously trying to emulate the QOasis' success,
To their credit, Nine does seem populated by a far more interesting
bunch, but they already seem to be getting bored with the place. Do

them & favor; drop by and iry to liven it up during a Friday happy hour.

The Cafe Soma - 12th/Houard - A cappuccino center populated by art
assholes and the worst photographs in the vorld. it does have 4 pretty
good jukebox, beer and wine, and Squeezed-on-request orange juice. The
croissants are fresh pach morning - byt they do not have brioche. They
also have VOV which they viil pur in a cappuccino {and they wil! pUT it
in 8 container to 80), which is really great to taxe back to the off:ce,
that 1s, ¢ You are iike us and find that un coup d'alcool makes the
afternoon seem much shorter.

MISSION -
The Deer inn - Small unmarked hole~in~the-uall at Folsom/lt4ch, They
serve incredibly lnexpensive, copious, and yood itaiian family-stvle
lunch “2re food rhan You can eat for abourt SL.SO: thick minestrone;
salad; Antipasto; paesta; agaetabies, and an entree This place is asg
yetl undiscovered by the upwardly mobile. St at the bar or at s table,
order some red wine and a full lunch. OQne place you must go. (For
luneH| that is. This is no place to hang out if you're not eating.)

Folsom

The Rite Spot - 17th/Kewmicca - Surreal objets d'arc on the wall. Ljve
piano player {n the evening, but you can havrdly hear bim Lecause it is
very crewded and noisy ac night. Fmpry Just sfter work., Often full of
New Porformance Gallery goars; Potreco Wil professional types.

_//Tge Uptown - Near the Rite Spot on Seventeanth St - Watney's and Heinvkan
On Lap; cheap, generous drinks. This is a comfortable, friendly place-
to deink. We like it so much that we considered liaving our maijl
deliverced hore. [t was opened by wwo baitenders {row the Rite Spot
after they groew disenchanted with the Spot's increasingly upwardly
mobile (read "yawn") crowd. The last time we dropped by we talked to
mén who claimed to be & space commander - his spdceships did warp 27 as
opposed” to the martians who can only go warp 17 (we congratulated him).
Interesting people, rather sleazy locale; it recieves our recommendation
as one of the most consistantly alive places to be- "totally awesome on
the right night, dude."
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@ La Rondalta - 20ch/Valencia - hei,iimas decorations all yedr rcound.
—— " Velvert paintings of Indian wacriors maidens. Deer hunting photo-
- N graphs. Marrischi band. Twinkle Pights.  Terrible food - but they
G } serve 4 gredat plate of hot pe pers. NDon't drink so mtch‘that you bLegin
. " . “ S
“"to make up new lvrics to "La Bamba . like "La Burrito , and then start

singing them. Some of the barmaids probably have knives

Harlow's - Valencia/20th - Don't be fooled by the Art Deco exterior and

decor; this bar just doesn't make lt. It's run by a boring middle-aged
fag who's into Rogers and Hammerstein and Steven Soudheim musical sound-
tracks.,

Amelia's - Valencia/Sycamore - dancing -Lesbian bar. Two floors: two
bars. Good pounding jukebox on first floor; D.J. dancing on second
floor. Rockin' place. We mean these wimmin really boogie nights.

The J andé B Club - 20th/York (one blk (rom Potrero) - This bar

is so
American working class it feels .like a beer commercial. The cables are
provided with plates of hot peppers, and fresh Italian bread and cheese
{(which used to be good, but now they serve Velveeta). House wine is
served in pop bottles. (I[f they do it to be different they have succeeded.

We prefer demi-carafes, or better vet, full carafes.) The hard-boiled
barmaids look slmost as time-weathered as the joint does. "Hey, vhen
it's time to relax...." Yes. Life can be just like T.V.
Dover Club - lBth/Lapidge - An Irish bar that doesn't have Guinness on
tap. Sleazy interior. Terrible juke box. What is the reason for this
place? How can it be an Irish bar and be so bad?

UPPER MARKET

Cafe San Harcoﬁ‘-,Mﬂrket/Cestrd - Lots of cleser 1255, ‘uciteo and
chrome, white carpeting. Very big, airy split levels Lroviding many
vantage points for voyeurs/poseurs to delight in. Brightly lic: locs
of pretty men. (And don't they know it.)

Z
e

Dick’'s - 16th/Sanchez - Amazing that this is a stra?ght bar in this
neighborhood with this name. Young, blue collar clientele. A beer, ,
boucrbon and pooltable Lar. Serious pick-up pool action. R & B jukebox.
S. Clay Wilson hangs out here,

CIVIC CENTER

Squid's - 92 McAllister - A_not-as-happening-as-they'uould-likc-to-be
crowd. New wave, pink-and-black doecor. They make a ~alty-sweet Tom
Collins in a tall gless with neon green straws, a slice of lime snd a
cherry that all looks really great. Also-hot chips and salsa. They are
actively working on Lhe quality of the juke box. They spy on the lHortel

Ltah in order to get ideas for theirs. (Seriously, they do. We heard
them say so.) '

Max's Opera Cafe - Opera Plaza - crowded, tends towards upscale, middle-

aged, cultured professionals (are gallary, symphony, hallert, opera-goars)
in fashionable business #ttive.  Lots of glass windouws looking out on Van
Ness Ave. (Ce n'est pdas Les Champs Elvsees.)
sing Broadway shouw Lines . vhich
@ drink.

The waiters and wattrnsses
s very annoying when you ure jn nend of

MR o104y
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DUW N TOWN

lefty O'Doul's - Gearvy, just vost of Powell - Wolcome ta the 1940's .

A gredat long bac, Pidano nlayer, and a hotlbrau, A forendly, Jovial Lunch
of teguiars 1nhabit (he place. Ve 4ctually heard them singing "l Le(t
My Heact [n. .. " They also are inclined to talk sports, particularly

baseball. The wallsg dre covered with basebal} memorabilia, especially
that of the old San Francisco Seal's player Lefty 0'Doul - this place
and the the bridge on Thirg St.‘being monuments to the fellow. We
understand the City's new S@wage treatment plant will be named for the
Giants: to remind us of where they consistently finjish the season.

Great spot for knocking back an Irish coffee or two on a cold, rainy
day.

The Csrnellian Room - Bank of America building - Expens{ve drinks, burt
the highest damn Place to get a drink outside of an airplane. We get
vertige looking down - j¢ is so high up that the whole city locks flac.

The Redwood Room - Clift Hotel - 4 good bar where men can drink clean
and wvell. They have g4 lot of liquor here. The drinks are expensive
but the bar has an elegantc, large,, dark wood interior. The man at the
piano plays old jazz and classical sonacas. Men sit at tables, on
chairs that are not t00 soft. They discuss the steak they had for
dinner, their lsast trip to the Gulf Stream to cscch the big bill fish,
and the woman who has Just walked in ang looks very handsome from across

the bar. Unruly mesquicte and BMW sorts are ¢scorted outside. Actually,
Y& mMust admit that women are also quite welcome at this bar - providing
they do not wear running shoes with theijr Suits. We aren't sure if they

talk about bi]l fish, although we are fairly certain they talk about the
pretty men at the bar. Ve must- also add that one of us is rather
distressed with the gender orientation of this bar description.

Trader Vic's - dinner jackets, tuxedoes, linen table cloths on the

mostly reserved tables in the bar - The place i{s decorated in a subdued
polynesian manner. An odd choice of motif, considering its establishment
clientle: people making deals over a drink or two that probably affect
nearly everyone. [f you aren't dressed like an upper class lawyer,
investment banker, or Fortune Five Hundred executive, they won't Je: you
in. Ve tried to deess like that bLug didn'¢ really ool them. The

barman wouldn'c serve us. Finally someone who veminded us of lLee
faccoca, but wmore Republican, orderod for us.

The Tonga Room - Faivmont llotel -basement - Frsatz tropical village and
ship constcucted aronund the old hotel pool. The waitresses are Oriental
dressad Polynnsian; the drinks have weird names and come in fake coconut
shells or volcanoes, snd usually have a licttle village floating around
in them.  In the middle of the pool is an elevator music band adrift on
an island (last time we dropped by they played a Bowie medly...) Ac
band break time they dim the lights, crank up the wind machine, flash
some strobes, and turn on the sprinkler System. If you think this is
really dans le vent, then you will love the top-of-the-Fairmont bar -

it is done in ornate pink, somewhat like a midwestern brothel,

i [T
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R T S P Y P T Seady near Bode - Soottish b, Cufanoss nd Biuss
LR TEp, single maidg scotch, wodel 1Tirntanes and RAF weworiabilia suspended
above the bir, and Toby mugs lining the wall. Large, voody, and dack - a
caber nangs on tha wall for dispatching those who ¢t avociados or

sericusly
read the Bay Cuatrdian. The kiltod Bagpiper's music will aveke the craggy

Highland vista, nd the smell of scd airc blbuing inland {rom the Firih
of Farcth. Order a “theCallum or laphroig (straight ur with a woe bit o'
water), and ask for a single fish and chips. The bharman will dispatch

someone davound the corner to foteh . (Although these chips are not tno

authantic, as they ace made by Vietnsmese - in Scotland the fish and
chips are cooked by ttalians.) Spare a coin for the jukebox and listen
to the pipes; "Amazing Grace” or "Scotland the Brave". Before you
buckle on vour claymore for the next Burma trip to defend King and Coun-
try, drop in and have a spot - “so yOou roli on your side, put your rifle

to your head; and o tc your God like 2 soidier."

VAN NESS

Tommy's Joynt - \'an Ness/Geary - The interior is cluttered with rather
annoying funk, junk and signs. The food :s also terrible - including
the 3u{falo stew. Tommy's seems like it nis been here for a while, and
should huve built up g solid, reguiar clientele of colorful lncal folks.
But, to quote Gurzrude, "there's no +here there”. No crowd of fun
loving regulars; no sense of bar esprit de corps; nothing much going on.
They do their level best tO contrive a sense of therencss, but il
n'arrive pas. The bar has a huge selection of imported bLeers, and-they
serve their versjon of dinner until the wee hours. Hence, the patrons
consist mainly of people who have st seen a movie and want a veird
beer . Thoy tend to arrive and depart in wvaves, ]ike the tide.

wWisii Tu Sadipice a Z.agha or Gieun Rocster - ithout

If you
Vuyiig d six-pack (or
T whatever ndd denomination foreign beer comes in) then drop by.

- Van Ness/near Bdwy - The primo {ern bar. There are a
Indian wotorcyalos in the window. Do not be confu-cd.
biker bar. Older c¢rowd in coats and rties.

Lord Jim's - Polk/Broadway - It is a pity they misusod Convad's teoubled,
complex hero as thaiv bac's naesiake - it jnvariably houses peaple that
are both shallow and siwple. Rather like Heary Africa's, but with a
younger, yet more vaAcuous ¢rowd. :

PACLEIC HEIGHTS

The Lion Pub - Sacramento/NDivisadero - Gay Pussycart Inunge. The

interior is very well thought out (and always changing, the owner just
loves to redecorate). [t starts with the bar, which is long, but not too
long. Then there is a bar annex, where people can tuake their drinks if
the bar is full and still feel |ike they are sitting at a bar. A cozy
Pice area beyond that, with a couple of smwall sofas and a coffee
table fna wving off to the side theve dire some nicely dene Goiciums
td hamboo (vinitsra. Frvery evenicg vhe ounar provides amazingly tasty
hot hors d'oeuives. Mo music is i tape s and is o epbeat withoot bhring
obtrusiva.  Vary huuls.aie men hiing wut hece to Jdrink sariously, to meast
cach other, and ... svdenally “Ney Lioing shaiy

firep

SUCHight women {oicredy in
because "iL's Just sueh a nice coforeable place to talk." [t fecls
] , [

R
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"LOW HOLLOW

The Balboa Cufe - Fillmoacre/near Lowbard - Yuppie forn bar, uxcellent

" hamburgers, crowded, the show place for PIssing in review and reviewing
everyone else; so much so that everytime a trip to the loo IS necessary

you feel iike there's a parade going on and you're -,

The Cameiot - Fillmore/Lombard - Pretty hurting place. Not worth going

to, even :{ a college classmate Spins records there and you can get free
drinks.

The Mauna Loa - Fillmore just off Union - working class biker bar, and
something of a8 merchant marine hangout - Xing of fun and a complete
telic from whatever Union St. was like when real people lived there.

The Pierce St. Annex; The Dartmouth Social Club - Fillmore near Lombard -
Let's sce - we're young, upwardly mobile, and have & three piece suit or
very smar: (but serious) Sak's dress -that we just never take anywhere.
What's more, our busy lifestyle has not left time for cultivating social
relationships, and wve are feeling rather het:osexua: . In short, we're
the new generation and our glands are getting uppity. Where to go?
These twe places (maybe Harrigan's downtoun :zs vell). They are always

packed wizh people trying to be happy and meet each other for gratuitous

sex. You will be required to display your American Zxpress card at the
door.

/
NORTH BEACH . )
The Savoy Tivoli - Grant/Union - big, rangey open place, great crowd mix:

punkers, trendy New Wavers, upscale professicnals, cid Italian gentlemen.
There 1s 2 good jukebox, two pool tables, some booths with curtains,
cappucc:nc, passable light food, and a large sidewaik terrace. The

place gets packed late on weekend nights. Things secem to happen here -
or at least the crowd is entertaining.

The Colden Spike - Columbus/off Union - This place was a speakeasy in
the twenties - it still has a great, authentically cluttered Italian
bar, and zood, copious family-style Italian dinnecs. :

The Bohemian Cigar Store - Coluﬁhus/Union - beer and wine only -
Probably the best cappuccino in the city, wicth a friondly, but self-
conciously-San-Franciscan clientele: "W P3y a lot to live here so we'd
better he smug and cultured about ict." [is tiny, and vury European/old —
San Franciscan looking - a place you'd cxpect to find filled with old

ftalian wen playing cards. They are actually up the street st the
Portofino, however.

Vesuvio - Columbus near Broadway - Famous for having been a Beat
hang-out” Famous for Irish Coffre. Famous for lots of (depending on
YOur generational jargon pick one) “Ccool/hip, werrd” old postcards,
posters and drawings covering the walls - but this is histovically

significant junk. They also project slides of "cool/hip/weird"” images
On & screen near the bar. There is an upstairs balcony with tables, so
you can look down and observe all the “cool/hip/ueird” stuff going on,
nxcept rthat nothing really happens here aaymore - it's just sort of a
shrine to "50's Scat San Francisco.

001G
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°opec s Adler “oLcun - Alley of £ of Polisbes | o lass fom Vesuvio -
* Possibly the greatest serious deinking Lic iy the vuiverse - interescing
San Francisco crond; (amous as a Leat suneration and sailor hangout;

quhroig and Rhum St. James ac the bar; a great place.

Tosca - Across the street [rom Vesuvio - Wel] kiown among touriscs.
Irritacing lighting. Kinda uncomfortable. ‘Lots of people from L .A.
here, and they all think it is great,

The Fab Mab (Mabuhay Gardens) - Broadway and Sansome - dancing; live
bands; cheap cover - This was the place. 1979, The Avengers, Dead
Kennedys , Flipper, The Mutants, The Nuns, The Black Flag, Fear. .. even
MOre mainstream acts |ike Blondie or Lene Lovich. This money-losing
Phillipino supper club was converted into the City's first new wdve/full
punk music venue, and remained the center of the City's scene until '83
Oor so. Local music took a nosedive; the bands grew up, went to college,
and got jobs; the Mab declined. Now they've gone to & mostly heavy

- metal format - although good bands still occasionally play here. The

interior is perfect - dark, cave-like, a tiny stage, and plenty of room

for thrashing and slamming. Sigh. The good old days
PIER 38

The Eagle Cafe - Authentic, original diner decor. Lots of hardhats and
telephone linemen in here. Pretty good clam chowder, Reasonable drinks.
Ore can feel vVery smug and authentic in this place while observing all
the dumb geeky tourists wandering around in tour groups and disembarking
8t the ferry landing doun below. They look dumber and geekier the longer
yOou stay. Do not confuse this .place with the S.F. Eagle, located off
folsom Street. That bar attracts hardcore leather homos; and the only
seafood available doesn't come on a plate.. .

HAIGHT STREET . _ . : AIEI
—fovil S RERT :
Achilles Heel - Reputation for good Irish Coffee; unfortunately, the

place tends to be filled with failed hippies/failed professionals who

have nover been able to get completely behind whatever or other jt is
that they do. ' )

Persian Zam Zam - very rude bartender (namchBruno); great martinis.
Bruno will 1ike you only if your hair i< neatly groomed, YOu are nesagly

dresced ) and you order a martinig, (ovder it "stirred, not shaken'y,
Smarmy "aQ'y jukebox (Diaah Shore, Glen Miller), oddly zenuine (we
assume) "40's decor. A Russian Blue, softly lit shrine to Looze and
money. Love the name, don't you? This is the only decent bar on the
street. :

Rock 'n' Bowl - Rock videos, bowling lanes, pool tables - grest to get
smashed, bowl |ike a Thalidamide cripple and bop about. There Is & bar

where people drink and watch Exene and stuff while waiting for a lane

then barmaids will keep you refreshed while you -do your best at a very
stupid game.

Maud's - Cole and Parnassus or thercabouts - We Stopped in here for a
fouw

“ heers at the stare of a wash cycle. The place is full of friendly
teshians, who treat men in a rather condesconding manner - "uell, [
8UeSs 1t'S just not Lhaig fault™ or "really - some of my best friends

"
dredten. T If you ever use the laundromat across from the Other Cafe,
Maud's is a good place to spend your rinse and spin-dry time.

L
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- CLEMENT - RICHHOND

e Plough and Stars - Clement/2nd - Thare s something appealing about
an frish bar filled wich real lrishmen; not a mall lrish bar, decorated
in brass and plants, and run by sparkling young airhecads with green
clover lapel pins, bur a real American Irish bar.. This is such a bar.
(It was explained to us that the difference between an American [rish
bar and an Irish Icish bar is that in America, Irishmen from all over
Ireiand hang out together in the same bar, whereas back home a3 like
mixtire would start g riot). The Plough is filled with people having a
800d t:me drinking pints around old wooden tables, and 5 - 7, Monday
through Friday, all Pints are $1.25. The bar has a huge jar for making
contr:butions to the "Belfast Children's Fund" (wink, wink, nudge,

nudge . . .help buy a tyke that 9mm he needs to grow up Irish and free).
And t-e bathrooms are fi]]ed with authentic lrish grafficq - "death to
the s.een” or "nuke (he English". Lach night there is & live Irish folk
band  “ur seldem 3 cover charge. PRetwecen .set- you can hear \Van Hoicison,
Motowun, or U2 songs on the Juke box. The Plough isn't clubby, either -
you von't feel like & martian if you aren't a regular.

Zhivago’'s - Clement - Extensive list of coffee drinks; but, sadly, a

ruinec, formerly good bar - even though it has a fireplace. It used to
be ccwn the streer in g place with wvindows and atmosphere - ¢t just
doesr 't work anymore. Their new location is long, narrow, and

off-unite, with tasteful prints and reproductions on the walls. s
like sitting {n someone's hall. '

. 4
The Caspian - Clement - WASP Bimbo hostess - Raghead owners - lare
'70's disco music (the ragheads really like ijct). Strange twilight
ambie~ze: bizarre chromium fixtures; bone white tables, chairs and walls
and <=ad white trees festooned with hundreds of tiny white Christmas
lighzs An hors d'ouevres tray is kept stocked with fresh caviar and
Ritz :rackers. Stumble 1n while ricocheting around the inner-Richmond
Irish hars - you may find Rod Serling, stage left "3 not-so-typical
evenitg in a rather unusual bar, in g place we call... "

Pat "Z Shea's (The Mad Hatter) - Geary at about Fourth - Once upon a
time *5is was a solid Irish bar,~serving solid Irish customers solid
fvism Tunch and solid I'rish liquor. Then the Irish moved-out of the
Richmond, and although they scill worked in the City and patronized
Pat’s ut lunch, the evening business dwindled, Then UCSF and UC Med
Cenrar Studencs discovered it, and the owners capitalized on the now
busitcss - Irish crowd at lunch,.rullegincé and post-collegiate crowd at
night.  Simple interior - pienic tables and an ornate, long, solid I[rish
bar.  he jukebox had some of the best tunes in town. The motLo? ''No
ferns - wo bullshic”  “hen the owners wmade.another change - widen the
bar, 24dd brass rails and a few plants, hey, let's gel some not-as-

upsca.e-as-Unijion Street-singles in here! The result? We're talking a
once great bar turned to utter dogmeat. The bartenders now wear uniform
shirts and the servietctes have & space for a name and telephone number.

The pink section's litcle man is so depressed he even took his chsir
home with him.

t
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Abbey Tavern - Geary ot about Sevendh - frish bar. Guinness on tap. A
Tot of young limey soccec (ans hing ont Liire Lo drink with their maves,
listen 1o Mick on the Jukebox (they have hundredy of Mick and the fovs
tunes), and cheer on Manchester Union on the baritelly. "4 good place,

but you will feel a bit of an outsider if you're not a regular.

Trad'r Sam - Ceary/26th - sleazy Polynesian type bar (fraying rattan
wvall coverings, bamboo) - a bargain version of Trader Vic's - with
dozens of rum drinks, none of which ure made without pinedpple juice.
They put little paper umbrellas in the drinks, some of which come served
in fake coconuts. After downing & few tropical "bamboo blasters' we
recommend you place a paper umbrella in cach nostril and launch them
across the room, while yelling "ONE Away!'. lf the airhead waitress
complains just make funny noises at her and she'll go dway. Try this in
Trader Vic's and you'll be arrested.

My House - Balboa/19th - Thic bar belongs to scme drinking order .zt
dates back to the Gold Rush Days. The Budweiser is not in long neck
bottles. Sort of a dusty, working class/biker bar, which strikes us as
being unusual in this part of town. Love the name.

The Earth Punk Cafe - Balboa/36th - [t's actually called “Simple Plea-
sures’ but we prefer our moniker - veg-head blown brain hippie punks
operate the place. We like this place. [t is decorated in a8 psuedo-
chinese-taoist style. There are Tibetan bell wind chimes in the doorway
Co-existing with & punk version made out of driftwood and crucifixes.

The walls are covered with a muted Chinese-scrol) type riveéer scene with
swirls of water and even a dragon in one corner. Freshly-baked chocolate
chip cookies are gvailable - when they don't space-out and forget to
grease the tray. The head server is a middle-aged mother who shaves her
head like a French poodle. Another server }ooks like Repo Man. The local
two-tcne hairdo k.ds lang out here and try to cheat at Scrabble.

Hockey Haven - Balboa/36th - Not much going on here; the "Hockey Ha"
(that's what the sign says) is full of pcople who seem good at drinking
but not much else. This bar is across the street from the Earth Punk
Cafe, which is the only teason we went in there. Be forewarned and
don't make the same mistake.

-

EAST BAY
The Starvy Plough - Shattuck (next Lo La Pena, across from Flync's
Bacbeque) - Irish vavern (beer and wine only), Guinnoess on tap, serious

political graffiti in the loo, (they're qenuinely impassioned in the
East Bay), serious darts, (you've buen warned, so be careful), and live
music with much frivolity and dancing in the evening.

Brennan's - Right next to the Bridge in Berkeley - Cheap Irish bar run
by Chinese; cheap food, cheap drinks, and full of Berkeley people: drunk
rugby teams, drunk poets, drunk high-energy physicists, and drunk drunks.
We're actually not sure that everyone is drunk here. We think they just
have a becer and then pretend to be drunk so they can yell, throw their
food around, dance on the tables, and not have to apologize the next day.

LT

PLEX127-012 01



129sa

" 3ertola’s - O Yelexoinh Ave. Just lnside Gakland - gouwdt place whoen
you'ce in the wood - slecay atwosphiera, ol logs [valian Family siyle
divnees - the mos Urrrnsive being coast heef gt ooix dollars - and
PAY ATUENTION! - Uriples “for $1.25 - vou! '

The Metropole - good ersatz French place in the basement of an excellent
French restaraunt on Shatruck in Berkeley - Berkeley intelligentsia
types hang out and talk art and politics... *

The Med - On Telegraph in Berkeley, and close to the campus. This
not really a bar; it is a place to get benzedrined on large double
capuccinos. We're not sure they even serve beer here. One can visualize
SDS members sitting in the back and plotting to save People's Park - some
of the more lucid patrons probably think it still is the sixties (the less
lucid ones don't view time as a valid concept). Famous Berkeley street

folk drop by frequently - the Bubble Lady and the Polka Dot Man, to name
a feuw.

is

Out-of-Area

The Java Jive - in the Nalley Valley of Tacoma, Washington - Tacoma's
Nalley Valley is a vast industrial basin. Large grey buildings and
smokestacks belching forth industrial by-producecs. What separates the
Nalley Valley from, say, Scranton, PA, is jts product. Cheese Puffs,
Ruffies, pudding-in-a-can; America's dreadbasket. In g large parking
lot, between what are probably huge pop-tart plants, there stands a
fifty foot high coffe pot, flanked by similarly scaled cream and sugar
decanters. The bar and burgers are inside (Washington State's rather
quaint alcohol laws prohibit liquor by the drink unless the place also
serves food). It is the inside - that "interests us. Picture, if you
will, 3 high coffe pot ceiling. Walls and ceiling coated with
sparkling, black light painted cottage cheege textured sctuff. Small
veird tables. Dim overall lighting, enhanced by hundreds of blinking
Christmas lights, irredescent jack 'o lanterns, Santa heads, Easter
Bunnies, and some mythic holiday figures we aren't aquainted with.
lmagine two monkeys, Java and Jive, that make their home in this
electric forest. Are you with us? flocal college students discoverd the
place a while back and it immediately b .une popular, although the owner
can't (igure out what is uwnusval abouc e place. He did punch up the
juke box selacrion, though. They oven have Pive music. A (otcded {ellow
plays an olecurice piano. A lounge singer sings. They don't eolloborate
on their choices. So while the singer might be crooning his rondition
of "My Way", the alectric piano playar could be tickling the ivory's
into "Battle lymn of the Republic". Thay frequently ~top mid-song and
argue loudly about it. You just have to be thare.

Now

11

WOV co

) PLEX127-013

[

)

i

4



130sa

DATE: 03/13/89

EXXON SHIPIFING COMPANY CL10GO
TIME: 07:26: 56 PM

M. V. EX:I0ON VALDE? PAGE. 1
CREW LIST - VOYAGE: 004B

RATE DATE

FIRST NAME (MI) LAST NAME POSITION CODE SSN SIGNED ON
DECK DEPARTMENT:

JAMES R. KUNKEL CHIEF MATE 102 245-15-8799 03/08/89
LLOYD G. Le CAIN, JUR. 2ND MATE 104 228-70-3206 03712/89
GREGGORY T COUSINS 3RD MaTE 105 005-52-2008 02/720/89
JOEL A ROBERSON RADIO OFF. 225 455-84-8547 0a2rs22s8%9
JOHN P PEACOCK 4-§ ABLE SEAMN 442 (01-60-4021 01/05/8%
CARL JONES 4&/~¥& ABLE SEAMN 442 141-40-1518 01/05/89
MAUREEN, L. JONES /2-4. ABLE SEAMN 442 385-88-4116 02/705/89
PAUL R. RADTKE r*=&-12 ABLE SEAMN 442 391-64-8491 02705789
ROBERT M. KAGAN 12-+ ABLE SEAMN 442 438-64-50S51 01s718/8%9
HARRY L I CLAAR #-iv ABLE SEAMN 422 '558-464-5785 01/705/8%

ENGINE DEPARTMENT:

JERZY B. GLOWACK1 CH. ENGR. 101 131-36-5813 01718789
RAY M. JONES 1ST ASST. 103 458-92-8608 03/12s89
GRAEME K. OLDHAM 2ND ASST. 107 567-33-4329 03/10/8%9
KATHERINE R. HAVEN 3RD ASST. 108 536-72-3209 03710/89
JOHN W, STEWART PUMPMAN 453 550-42-5669 03708/89
FRANCIS ¥, BOYLE OILER 463 207-24-089% casi2rses
MIChAEL ™. EMEL OILER 463 538-50~0167 01720/8%9

STEWARD DEPARTMENT:

-—

EFRIN M. MENESES FLEET CHEF 474

54%9-88-5177 02/05/89
MELANIE L. WRIGHT

SHIP COOK 475 520-646-9049%9 02/01/8%9

JOSEPH HAZELWOOD MASTER 071388376

‘OTAL PERSONS ON BOARD: 20

[

| HAVE SEEN THE ORIGINAL AND COMPARED
THE COPY WITH IT AND FOUND IT TO BE A
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ATTACHMENT TI1.1

Seriatim Rating Summary - Joseph Hazelwood

Year Rating/Group Size
1988 23/38
1987 24729
1986 35737
1984 .25/34
1983 29733
1982 35739
1981 25739
PurPNFIDENTIAL
in uant To Protacs;
e Exxgn Vaideg Oeuchvg Order
Spitt ‘-'Ueatmn
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HMr. S. P. Revere, Jr.

Attached is my interview report
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EXXON PRIVATE

EXXON
EMPLOYEE ALCOHOL AND DRUG USE POLICY
UPDATE

GUIDE FOR SUPERVISORS® USE
DURING MEETINGS WITH EMPLOYEES

1989
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SUPERYISOR DISCUSSION WITH EMPLOYEES

-
- T o

Ne

)

Objectives: Each supervisor will need to discuss with employees the
provisions and implications of the updated Alcohol and Drug Use
policy.

These discussions will be essential to help implement the policy
revisions which are designed to further ensure a workplace that
is safe, healthy and productive, and that protects the public and
environment. :

The video "Drugs at Work® (24 minutes) should also be shown at
the start of employee meetings.

Methods: Scheduling the discussions and video showing as part of a regular
meeting {s preferable vs. calling a special meeting; however,
every employee must have the opportunity to take part in one of
these discussions.

The discussion should cover the points shown on the attached
outline. '

Discussfons can be supplemented by using Q8As as appropriate to

your work setting. The Q8A's however, are for supervisors' use

and not for distribution to employees. This also applies to the
Supervisor’s Guidelines.

Timing: Employee meetings (with non-represented employees) may be
conducted beginning on August 4 and should be completed by
August 31,

¥hen planning the employee meetings be sure to allow plenty of
time for any questions employees might have. If you don't know
the answer to a question, let the employee know you will find the
answer and get back to him or her. As resources, consult your
supervisor , the local HR advisor or the trainer who conducted
your training session.

$7300070907-8
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SUPERYISOR DISCUSSION WITH EMPLOYEES
OUTLINE

Introduction

Purpose of this meeting/discussion is to review the updated Employee
Alcohol and Drug Use policy dated July S, 1989, and to answer any
questions you might have about the policy. Bl

.

Yideo - "Drugs 1t Work®

We would 1ike to show this video to begin the meeting because it helps
set the scene for the discussion which follows.

Backaround as Basis for Understanding Revisions to the Policy

1987 Policy Highlights

- Prohibits use, possession, distribution or sale of unprescribed
controlled drugs on company premises and prohibits the use,
possession, distribution, or sale of alcohol without prior approval
by senfor management. .

- Unannounced searches of company facilities and employees are
permitted for reasonable cause, for example:

+ Justified safety-related concerns _
+ Discovery of alcohol/drugs/paraphernalia in common areas
+ Informatfon that {1legal substances might be present

- Employees can be required to submit to medical evaluation or

alcohol and_drug testing where reasonable cayse exists to suspect
alcohol or drug use.

- Positive test results or refusal to submit to a dru? test are
grounds for disciplinary action, including dismissal.

A1l of these features in the 1987 po]icy continye to apply.

Interim Considerations.

.

- During the fall of 1988 Eoployee Relations and Human Resources
initiated a study of the 1987 Policy {n response to ezerging {ssues
such as the changing coopetitive situztions and evolving Federal

“laws. In Oecember, 1988, the Exxon USA Management Committee
endorsed the following recommendations :

=
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- Formalization of unannounced testing of employees following
rehabilitatfon. Competitive survey data of major oi1 companies
indicated that most were using required testing after an

. employee returns from rehabilitation. Our 1987 policy was silent
on this point, some functions were using testing after -
rehabil{tation and some were not.

- Confirmation of screening test threshold for marijuana at 20 ng.

- Contractors will be required to impose on their employees, working
with Exxon, testing requirements 1ike those in the Exxon Alcohol
and Drug Use Policy.

o Current S{tuation

- Factors affecting alcohol and drug policies including
societal/public attitudes and changing laws :

+ Several industrial accidents have occurred {ncluding our own
Valdez {ncident: :

-- Conrail train accident in Maryland that killed 16 and {njured
170, the engineer tested positive for marijuana use and had a
history of substance abuse {ncluding an arrest for driving
while under the influence of drugs.

-- The All{ance, Ohio train derailment {njured three people and
cost Conrail $2.4 million {n damages. The engineer tested
positive for alcohol {mpairment.

-- Two Burlington-Northern trains collided head-on in Wiggins,
Colorado killing 5§ people and resulted in damages amounting
to $3.9 million. The engineer in this {nstance also tested
positive for alcohol {mpairment.

== Truck driver in San Antonfo Tx. area drove his truck at high
speed through 22 cars on the freeway causing many fnjuries
and property damage. When confronted by Highway Patrol, he
safd he didn't even know he was driving a truck. Subsequent
tests {ndicated a high level of cocaine in his body.

+ Tougher industry substance abuse practices have been enacted in
part due to the success of the military with random test .
programs, Positive test rates within the military have dropped
significantly since testing was enacted. Estimated cost to .
. corporations {n terms of medical expanses, absenteeisa,
© —r—em——- 200 {dents and lost productivity tied to substance abuse by
employees 13 in the range of $60 - $100 billfon annually,

M B [T RE
o) I

PRSI PPN IERES- SN Y ST San sl s D




141sa

Some examples of industry practices are:

-- DuPont Company conducts random testing where controlled drugs
are manufactured. :

-- All{ed-Signal Corp conducts random testing at
“safety-sensitive® plants.

-- Texas Instruments recently {mplemented random testing for
employees.

-- Union Carbide will {mplement random testing in September
1989.

-- Amoco tests employees holding certain ﬁositions in
conjunction with physical examinations.

-- Shell, Amoco, and DuPont conduct post-rehabilitation
follow-up testing. '

Another factor which impacted our thinking was the new
government regulations which mandate random testing of certain
personnel such as shipboard licensed personnel, truck drivers,
maintenance, operations engineering people in pipeline
positions.

Finally there have been recent Supreme Court decisions
supporting employers’ rights to impose drug tests on employees.

-- On March 21, 1989 the court upheld the constitutionality of
federal rules requiring blood and urine tests for railroad
employees in accidents resulting in loss of 1ife, release of
hazardous materials or major property damage. The court also
upheld mandatory drug testing of U.S. customs service
employees seeking promotfons to certain "sensitive jobs".

== On April 3, 1989 the court left in tact a lower court ruling
allowing random and “reasonable suspicion® testing for police
officers, and mandatory pre-employment testing for workers in
nuclear power plants.

== On June 19, 1989 the court ruled that railroads and airlines

By add drug screening“to perfodic physical exams without
having to bargain with represented workers. °

57300070910-2

£7200328365-1

M

PLEX169-005

-S.



142sa

o 1989 Policy Changes

[Hand out the 1989 policy update. Employees will 1ikely have already
seen the policy in a letter from the region CEQ.]

"An employee who has had or is found to haye 1 substance abuse
problem will not be permitted to work in a designated position
identified by management as being critical to the safety and well
being of employees, the public, or the Corporation.*®

“Designated positions® are those developed by each department
(approved by sr. management) where there exists:

-- High exposure to catastrophic public, environmental or
employee {ncident.

-- A key and direct role in the operating process where failure
could cause 2 catastrophic fncident.

== No direct or very limited supervision readily avaflable to
provide operational check.

Some examples of designated positions are as follows:

== Drilling superintendents

-- Certain field superintendents

-~ Gas plant operators

== Shift superintendents at refineries
-~ Console “"supervisors®

== Truck drivers

-- Terminal operators

-- Certain fleet personnel in Shipping
-- Pipeline station operators

" Designated positions account for 8.7 percent of regularly

assigned employees and about 13 percent when those in
relief/step up capacities are included.

“Work 1n® means assigned to permanently or temporarily relieving
or stepping up to a designated position, {.e. employees who
tesporarily relieve or step up to designated positions are
oblfgated under the same terms of the policy/quidelines as
ezployees permanently assigned to work 1n designated positions.

The reference to an employee who has been to or currently {s
active in rehabilitation {s an employee who “has had® or "has® a
substance abuse problem.. _ ... L

== Rehabfl1tation {s defined 23 2 structured process of
counseling, education, and therapy through which an employee
seeks resolution of a personal problem with the abuse of
alcohol or drugs.

e
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+ If an employee who {s assigned to work in a designated position
- has been found to have a substance abuse problem he or she will
- be reassigned {mmediately to a non-designated position.

+ “Found to have a substance abuse problem® may be the case after
a thorough assessment of facts following a suspicion of
substance abuse..for example:

-- Is or has been arrested or received a ticket for a traffic
violations while under the influence of alcohol or drugs.

-- Is or has been arrested for public fntoxication, possession,
sale or distribution of controlled substances.

== Is or has been discovered in possession of unauthorized
alcohal, drugs or drug paraphernalia in the workplace.

-- Fails an alcohol or drug test administered by Exxon or a
government agency.

-- Comes to work with observable signs of impairment.

+ Any thorough assessment of the facts involving suspicion of drug or
alcohol abuse by an employee would fnvolve discussions with the
employee, an examination of all relevant facts, and through drug or
alcohol testing administered under provisions of this policy. Such
assessment must involve the unit human resources manager as well as
the employee’s supervisor.

+ If substance abu§e problem 1s found to exist:
-- Discipline as appropriate (could include termination).

-- Remove permanently from designated position.

+ Employees working in designated positions are obligated to
their sypervisor:

-- Of past present or future substance abuse problem {ncluding
particigation in a rehabilitation program for an alcohol or
drug related probles.

== Is or has been arrested or received a ticket for a traffic
violations while under the {nfluence of alcohol or drugs.

== Is or has been arrested for public intoxfcation, possession,
Ceieeeo o o.S23e-0r distribution of a controlled substance. —

== Any other incident associated with alcohol or drugs.

-- The {ndividual must also inform his or her supervisor of the
final legal disposition of any such fncident.

IR o Yo
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== There will be {nstances where the employee may have
: experienced one of these substance abuse incidents many years
2g90. They are still required under the policy to come
forward so that the situation may be assessed by management.
If they do not come forward, and management learns later of
the {ncident, the employee will be subject to discipline up
to and including termination.

-- Any assessment of a past {ncident regarding substance abuse
will be considered in 1ight of timing (how long ago was the
incident), frequency (how many occurences were there), and
the Job the employee was in at the time of the incident(s).
As always supervisors and managers are expected to excercise
good Judgment {n such matters.

+ Employees working in designated positions must periodically
undergo a physical examination and alcohol and drug testing.
This includes taking these exams/tests prior to being assigned
in a designated position. -

Any employee returning from rehabilitation will be required to
participate in a company sponsored after-care program for two
years.

+ Purpose is to assist and support employee in overcoming his or
her dependency.

+ Coordinated by the Medical Department .

+ Supervisor will be a key player in supporting the employee and
will report his or her progress following rehabilitation. The
supervisor will also provide perfodic confidential written
reports to the unit human resources manager regarding his/her
observations on the success of the employee's rehabilitation.
-~ Quarterly reports for the first two years.

-- Semiannual reports for each of the next three years.

+ Superiisors are expected to maintain strict confident{fality when
dealing with an enployee participating in after-care.

An employee who meets any of the following conditions 1s subject to
unannounced perfodic or random alcohol and drugs testing .

+ Has had a substance abuse problem.
+ Is working fn 2 designated position {dentified by management.

+ Is fn 2 position where testing {s required by law, e.g. .

-- Dept of Transportation -~ Dept of Defense (S ”00070913_]6
AR 7o
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+ Is in a specified executive position (including corporate
officers and department managers; affiliate/region officers and
department managers; as well as refinery/divisfon managers and
appropriate other positions in both staff and operating
management capacities).

- Random testing will be coordinated by the Medical Department and
accomplished through unannounced periodic selection of employees .

= Remember that the Exxon Employee Health Advisory Program (EHAP) 1s
available to all employees who need assistance in resolving
problems related to alcohol or drug abuse, marital, financial or
emotional probleas.

- Confidentiality

+ With respect to Medical Department, EHAP and employee medical
plans - an employee's involvement and the employee’s medical
records will continue to be held strictly confidential.

+ If medfcal data {ndicate the employee does not meet requirements
of alcohol and drug use policy, the Hedical Department will
notify the unit manager only that the employee {s unfit to work
in a designated posi}ion.

+ However, drug and alcohol random and for-cause test results will
be communicated to appropriate management.

- Employee resbonsibi]ities.

+ Exxon feels it {s {n best interest of everyone to have a safe,
healthy and productive work environment. All employees play an
important role n accomplishing this.

+ All employees are responsible to company, fellow employees,
subordinates and to the public.

+ Under the Drug Free Work Piace Act of 1988 employees must report
to the company, within five days, any drug convictions for
violations occurring in the workplace. This is a condition of

eaployment.

- Contractor, common carriers and vendors are expected to have
alcohol and drug use policies including provisions for testing
their employees for substance abuse. )

E 12003283693
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o Review selected Q4A’'s you feel would be of value to your work group;
~however the Q%A's are for supervisor’s use only and pot to be a
handout to employees.

e e recognize that the majority of employees do not have an alcohol or
drug abuse problem. Nevertheless, it {s important that we effectively
administer this policy to protect each other, the public, and the
environment, and potentially to protect our jobs. In revising the
policy the company has tried to maintain a balance between the rights
of employees and their safety, the public’s safety and potentfal for
damage to the environment.

July 18, 1989
SUPMTG89.00C
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. Exxon Shipping Company
ment on Empl n

Exxon Shipping Company {s committed to a safe, healthy, and productive workplace
for all employees. The Company recognizes that alcohol, drug, or other substance
abuse by a few employees will impair their ability to perform properly and will
have serious adverse effects on the safety, efficiency, and productivity of
other employees and the Company as a whole. The misuse of legitimate drugs or
the use, possessfon, distribution, or sale of {11icit or unprescribed controlled
drugs on Company business or premises {s strictly prohibited and {s grounds for
termination. Possession, use, distribution, or sale of alcoholic beverages on
Company premises {s not allowed without prior approval of appropriate senfor
management. Being unfit for work because of use of drugs or alcohol is strictly
prohibited and {is grounds for termination of employment. While this policy
refers specifically to alcohol and drugs, it is {ntended to apply to all forms
of substance abuse.

The Company recognizes alcohol or drug dependency as a treatable condition.

Employees who suspect they have an alcohol or drug dependency are encouraged to .

seek advice and to follow appropriate treatment before it results in job
performance problems. Employee Health Advisory Program or medical professional
staff will advise and assist in securing treatment. - Those employees who follow
approved treatment will receive disability benefits in accordance with the
provisions of established benefit plans and medical {nsurance coverage consistent
with existing plans. '

No employee with alcohol or drug dependency will be terminated due to a request
for help. in overcoming that dependency or because of 1{nvolvement 1in a
rehabilitation effort. However, an employee who has had or {s found to have a
substance abuse problem will not be permitted to work in designated positions
{dentified by management as being critical to the safety and well-being of
employees, the public, or the Company. Any employee returning from
rehabilitation will be required to participate in a Company-approved after-care
program. If an employee violates provisions of the Employee alcohol and Drug
Use Policy, appropriate disciplinary action will be taken. Such action cannot
be avoided by a request at that time for treatment or rehabilitation. If an
employee suffering from alcohol or drug dependency refuses rehabilitation or
fails to respond to treatment or fails to meet satisfactory standards of
effective work performance, appropriate disciplinary action, up to and including
termination, will be taken. This policy does not require and should not result
in any special regulations, privileges, or exemptions from normal job performance
requirements.

Exxon Shipping Company may from time to time conduct unannounced searches for
dru?s and alcohol on owned or controlled property. The Company ray a1so require
employees to submit to medical evaluation or alcohol and drug testing where cause
exists to suspect alcohol or drug use. Unannounced periodic or random testing
will be conducted when an employee meets any one of the following conditions:
has had a substance abuse problem or {s working in a designated position
identified by management, a position where testing {s required by law, or a
specified executive position. A positive test result or refusal to subamit to
a drug or alcohol test is grounds for disciplinary action, {ncluding dismissal.

Contractor, common carrier, and vendor pcr:gnncl are also covered by paragraphs
one and four of this polfcy. Those who violate the policy will be removed from
Company premises and may be denied future entry. :

September 1, 1989

g | x W
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n

Training Objectives

 Understand July, 1989 changes to
policy

e Understand role and responsibility of
supervisors under the revised policy

* Be Uﬁmnmﬂma to communicate with
.employees regarding policy changes

C-FLERZEN0743

$=8T160LV03€4¢

| —

|
|

i

I

|
!
PLEX169-013

Il



150sa

Background |
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Exxon is committed

to providing a

SAFE
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.

- Background

[

{
1

Current policy has
roots back to 1977

o Alcoholism Policy
" ._Bc_mamima

- Alcoholism seen as
.immﬁmc_m illness

- Focus was on
rehabilitation
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Background
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* Drug awareness
training (1984-85)

* Employee Health
Advisory Program
:mI>E (1985)

* Pre-employment
testing (1985)
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General Goncepts -~ 1987 Policy

* Enhance safety and productivity

* Prohibit the use, possession,
distribution, or sale of:

- unprescribed controlled drugs
on company premises

- alcohol without prior senior
management approval

9~LLlEQZEODO2L]

» .Prohibit being unfit for work
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Key Provisions -- 1987 Policy

¢ Emphasis on self identification and rehabilitation

- No termination if employee comes forward

€=f2602009¢,¢
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Key Provisions --

Oo::._acma

1987 Policy

Provided for:

unannounced searches
for reasonable cause

-Justifiable safety
related concerns

-Discovery of alcohol/
drug paraphernalia

Information that

prohibited substance
present

|
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Key Provisions -- 19

Continued .

m..\. Policy

o-onsn?sooztag

Allowed testing for
- reasonable cause

° Ocmm?mc_m physical

signs of impairment

Result of an incident
where there is basis
to suspect drug or
alcohol involvement

Drugs or alcohol are
detected on company

premises

ll§
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Key Provisions -- 1987 Policy

Continued

R=T18FQZEN0713

Discipline as appropriate, up to and
including termination, if:
- Impaired on job

- In possession of alcohol or
illegal drugs

- Test positive |

TS
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hY

Key zoa;_om:o:m Proposed to 1987 Policy

December 1988

n

 Required unannounced periodic (random)
post-rehab testing

Confirmed screening test threshold for
marijuana at 20 ng

* Required contractors to incorporate
pre-employment and for-cause testing of

their employees
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Factors Affecting Alcohol and Drug Policies

|

Alcohol and drugs a growing societal problem

Il

i

f
i
i

e Public becoming less tolerant ,
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- Industry accidents . ==
- Tougher corporate requirements

e Government action

159sa

= Drug-Free Workplace Act
- DOT Regulations
- DOD Regulations

Recent Supreme Court decisions supporting
drug testing

b~£8FR2E002L3
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CONCEPT

* Designated some positions for special
coverage

- Safety, environmental risk considerations
- Reduce potential for accidents or m:oamim

INCLUDES

* Limited number of employees
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CONCEPT

* Increased emphasis on elimination of
substance abuse

- Established program of ﬁmm::@\u:v\m_om_
exams

INCLUDES

* Certain executives

I
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5@@ Policy. - Broad  Concepts::
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INCLUDES

CONCEPT

* Provide additional support for those
with substance abuse problems

- After-care
- Supervisor support

e  All employees

P-T€60L000ELS
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Designated Positions are identified by management as
being critical to the safety and well-being of employees,
:% public, or the Corporation, and:

° Im<m high exposure to catastrophic employee, ucc__o
or environmental incident

i

 Have a key and direct role in the operating process
where failure could cause catastrophic _:o_ami

° ,::wﬂm is no direct or very limited supervision
~ available to provide operational check

PLEX169-027
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EB:ma number of positions (EUSA) (669)

Q_o<m5 8.7% (1759) of employees permanently
mvmm@:ma

Includes 13.7% (848) of employees when
relief added

Upstream represented 37% (260)

Downstream represented 70% (1030)

Affiliates represented 41% (170)

f‘99F97r00719
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Designated Positions

An employee who has had, or is found
to have, a substance abuse problem
will not be permitted to work in |

designated positions
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Continued

Define *"Work In” -and "Has Had”

e "Work in” is defined as assigned to,
temporarily relieving, or stepping-up
to a designated position

e An employee who has been to, or
currently is active in, rehabilitation
is an employee who "has had’,
a substance abuse problem

or “has’
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Drug or Alcohol >_ucmm - PAST

e If an employee assigned to a designated

L=T6ERZENNZ23

‘position has been found to have a substance
abuse problem, he\she will be: |

~ Immediately re-assigned to a non-designated

Uom_:o:mﬁm ooanmﬂm_u_m _m<m_;m<m__mc_m
.and qualified .

- If comparable position not m<m=mc_m

employee’s pay will be maintained up to,
ccﬁ no longer Sm: five years
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Drug. or Alcohol Abuse - FUTURE
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 |f subsequent to the date of this policy, an
employee working in a designated position is —
found to have -a substance abuse problem,
he/she will be:
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- _Bs.mamm*m_v\ re-assigned to a non-designated
W.Uom_:o: at a comparable or lower level

168sa

* Any employee who has in the past, or does
in the future, have a substance abuse problem
will -not be permitted (ever) to work in a
designated position

21
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* ‘A structured process of counseling, education,
and therapy through which an employee seeks
resolution of a personal problem with the
abuse of alcohol or drugs

- Provided by... medical doctor, licensed drug/
alcohol abuse counselor |

- Administered in an inpatient or outpatient setting

- Rehab process initiated by employee, EHAP,
family, supervisor, or others
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.“.mm:mc::m:o: programs may include:

Participation in a structured program
Institutional program such as detox center
Periodic or nml..:am counseling

Self-help program such as Alcoholics
Anonymous, Narcotics Anonymous, or
Cocaine >:o:<aocm

* EHAP consultation alone is not considered

rehabilitation
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e Rehabilitation programs may _:o_cam“%?m«asﬁt
- Referral to structured program
- Institutional program such as detox center
- Periodic or part-time counseling

= Self-help program such as Alcoholics

' Anonymous, Narcotics Anonymous, or
| Cocaine Anonymous

° wmI.ﬁu consultation alone is not considered
irehabilitation
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~ Continued

“+Designated: Positions &7

"Found to have” a Substance Abuse Problem:

An employee would be suspected of having a
substance abuse problem if:

..Imm been arrested for substance abuse-related
:offense

”Imm been found with drugs or unauthorized
alcohol in the workplace

* Fails an alcohol/drug test
i - random
.= for-cause |
. = with physical exam

* Has observable signs of physical impairment
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Observable Signs of Physical Impairment

zmw include, but are not limited to:

A}
i

* Poor coordination, slurred speech, illogical or
unrelated responses to questions

* Inability to understand and connect thoughts

e Smell of alcohol on breath

These observable signs may occur from sudden

impairment, or a more gradual deterioration
o<mﬁ time

y-L6FQZF002LA
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>mwmmm3m2 of Individuals "Suspected Of”

The assessment will include:

* Discussions with the employee
e Examination of the relevant facts
* Testing administered under this policy

The assessment must involve:

| y ”ﬁMWﬁw O R
e Unit human resources manager :J@E,mva
° At . i

least one other person, supervisor

If a substance abuse problem is found to exist
employee will be:

° _Bama_mﬁm_«\ removed from the designated position
* Disciplined up to and including termination

I“
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Employee Responsibility
* Employee currently working in (includes employees

0—-66€82F00213

T-~~6n£ooaf[_$

permanently assigned or qualified to relieve/step
up) or in the future transferred to, a designated

position must advise supervisor of:

- Any past, present, or future substance
abuse problem, including Uml_o_nm:o: in

a rehabilitation program

|- Arrests related to substance abuse

- Final disposition of such arrests

!
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e.:,mmmuuwu_ﬂvv\mwmwmmﬂwmwmwﬁunwmdmw@.

D.mma:mﬁma Positions

Failure to comply will result
in discipline up to and
including termination

Undergo physical exam and

alcohol/drug test prior to
working in the designated

position, and Um:oa_om__vx
thereafter
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-- include Corporate and Region/Affiliate officers,

appropriate other positions

* Positions to be specified by management

Incumbents will undergo periodic physical
examinations and be subject to random |
.mm_mo:o: for alcohol and drug use testing

Positive test result is grounds for discipline
including removal from position and/or termination

e

Department managers; Refinery/Division managers;

9-9%60L000€LS
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e Any employee returning from rehabilitation will
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participate in a company-approved after-care
program (specifics available at later date)

-~ Coordinated by Medical

Will last for two years

° monmﬂimo_‘ will support and report progress

- Quarterly for the first two years

- Semiannually for each of the next three years
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Continued strict confidentiality will be held concerning:
e Participation in EHAP

e Medical plan use

e Physical m.xmam:m:o:m

¢ Company medical records

If medical data indicates employee doesn't meet requirements
of Alcohol and Drug Use Policy - employee will be reported
as not meeting requirements of the designated n,omm:o:._

]

Drug and alcohol random and for-cause test results will
be. communicated to appropriate management.
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e Exxon feels it is in the best interest of
all employees to have a safe, healthy,
productive work environment

e Employees play a key role in Em success
of the policy

*» Employees have responsibility to company,

F=¥0%0z2¢002.3

co-workers, their subordinates, and public
to ensure adherence to policy
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Testing

gL
9,19601003

Testing is defined as:

* For alcohol - an initial screening may be used
.to determine if blood alcohol test needed

For drugs - urine samples and other tests as
appropriate

e Coordinated by medical department

§£=-Q0 yQ7€00 L3
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e Covers All Job
Applicants

e Test is for
Drugs Only
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* Applies to employees
moving from regular
positions into |
designated positions

e Test for Qﬁcmm.mza
alcohol
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- Unannounced Periodic or Random Testing

* Employee has had a substance abuse problem

* Is working in a designated position identified by
management .

« A position where testing is an::ma by law

e A mc.mom:wa executive  position

i
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* When supervisor observes signs of impaired
performance

* When alcohol, drugs or drug paraphernalia are
discovered in the workplace, or when there is

-strong suspicion that substances are in the
workplace

When supervisor detects smell of alcohol on
employee’s breath

* Post accident/incident

1-66602000€,5
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Periodic Physical Examinations

c-11987¢ o0

Include alcohol and drug testing:
e Prior to working in designated position
e Specified executive physical exams

e When relieving/step - cc to designated
position

-* Required at least once every two

years
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Threshold Levels

Drug and Alcohol threshold levels are:

° ,Wmo. ng/ml for marijuana screening

e 0.04 gm/dl for alcohol screening

e Medical will determine positive
test levels for other drugs
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Test Results

6-—57092"00?[3

Communicated to Medical by federally
approved testing lab

Medical calls authorized site contact
if test positive; negative results
communicated via electronic mail

*

Supervisor notifies employee

PLEX169-053
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. No change in pre-employment testing

e No change in for-cause testing -- will
follow same procedures developed under
1987 policy

|

T

il

PLEX169-054

|

|

MM

N Y AT Ta atb T Al -



191sa

£-09602003¢,¢

=]
(F8)

Testing Procedures

Continued

 For cause:

- Supervisor accompanies employee to test
facility |

- Supervisor makes arrangement for employee
to get home .

- Employee waits at home to be notified of
test result .

* Periodic' unannounced or random:

- Employee proceeds on own to test dﬂmo::v\.
- Employee may return to work *o__os::m test

ly-;YhQZEOO?J?_.
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Contractors

Contractors, common carriers, vendors continue
to be:

e Subject to unannounced searches

° kxpected to have Alcohol and Drug Use
policies, including appropriate testing

Failure to comply will result in ‘removal from
premises and denial of future entry
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Drug-Free Eoﬂxn_mom Act of 1988

n_LT~Q?an?lq

Requires employers in U.S. with Federal procurement
contracts at $25k or more to: (for example)

- Have a drug policy and anti-drug statement

- Set up an awareness program

- (For workplace conviction) sanction or send to
rehab any employee with controlled substance
conviction (employee must report any conviction
' within 5 days)

- Make "good-faith” effort to have drug-free workplace

Use of "Drugs At Work” video, plus discussion of

-policy will satisfy awareness requirement
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Department of Transportation
Drug Testing Regulations

e

q

e Implementation not required until December 21, 1989
* Regulations applicable to Exxon

- Federal Highway Administration . . .

D.O.T. regulated drivers, including some on contract

- Coast Guard . . . A .
covers crew members, including those on contract

- .Research ‘and Special Programs Administration . . .
covers operations, maintenance, and emergency
response personnel working on D.O.T. regulated .
pipelines, including contractors

* Pre-entry, post-accident, for-cause, periodic, post-
-.rehabilitation and random sampling

.
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Department of Defense
Drug-Free Work Force Interim Rule

e Covers employees of
prime contractors

_ T&MDM .3:@ @

g:

I RSGE R B F
PLEX169-059

* Contractor must provide drug abuse
education, counseling, and rehabilitation
resources and employee drug testing

- Specifics not yet defined

-. Final regulations may include random
testing

9-61v82€002, 3
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Department of Defense
_Drug-Free Work Force Interim Rule

v—07%92€00723

Covers employees of
of prime contractors

- Contractor must USSQ@ aE@ abuse
education, counseling, and rehabilitation

resources and employee drug testing

- Specifics not yet defined

- Final regulations .3m< include random
.testing

i

|
;a\L

|
|
|
|

Il

|
PLEXZ;_69 -060

|
|

i

|



197sa

IMPLEMENTATION SCHEDULE

* Train Trainer Sessions (3)

* Negotiator Communicatijons
Session

.OoBSm:omZm@o:mzo:ms\::
Unions/Federations :

* Start Supervisors’ Training

* Release CEO Letter+ (Non-
Represented Employees)

Start Employee Meetings+

Test Administrator Training

Complete Employee Meetings+

.
L]

Policy Implemented+

Letter to Annuitants

July 19-20
July 21

July 25

July 26
August 4

August 4
August 15
August 31
September 1
September 1

I

* For represented employeea--upon completion of negotlations
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EXON SHPPING COMPANY
-t It Ay MARER - VLN T PR TIIe AR EEL VLT

FOR ImeiDIATE RELEASE

Rareh 30, 1919

EXXON SHi90INC TERMINATES CAPTAIN OF £YXON VALDL?

MOUSTOM. TX--{x100 SRiDsing Company anncumced today that 1t Aas tersingted
the employewnt of Captain Joseoh J. Nazelwood. The termimation followec the
innounceaent by government investigators that thailg epioyee Nad fatled the
bloos alconol tests acaintstered on the Crzom Valder last friday moratag.

Frank larossi. President of Eszon SAisping Company. sat¢ that the dectsion
to tersinate the seployee was made Secause he violated Company policy
concerning alcorol.

Mg are all estresely disappointed and outraged that an of ficer ta sych 2
€ritical position would Nave Jeurardized Mis Shig, Crew. and the ervironment
through such actions. Our ponun' in thts ares are very clear.® larosst

erplatned.

3731473
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September 5, 1989

T0: Hr?—IE‘iL\lgxu{i
FROM: F. J. larosst b

I'd 11ke to discuss your plans and schedule to implement the supplemental deck
officer program. Nho, when, how, etc. I also mentioned to Dan that we nay
vint to use masters for the Valdez slot. HWe may tlso want to use three
masters on rotation so that we could expand the role of these three
fndividuals to include a rotation in Houston to provide the “fleet fnput® we
are alvays searching for when we have special projects. Might consider
(u something 11ke 30 days fn Valdez, 15 days {n Houston, and 45 days on paid

leave and rotate those three back to sea every two years or so.

7

I'd also like to know your plans and schedule regarding setting maximum work
hours. I understand the need to talk this one over. However, we do need to
{mplement such a program soon — let's say not later than October 1.

On another subject, I am growing a 11ttle fmpatient with our slowness fn
‘coming to grips with other operational {ssues highlighted by the grounding of
EXXON VALDEZ. Someone fn Operations needs to take some {nitiative fast!
Areas which need to be addressed very scon and action steps proposed fnclude:

Yoo 1. Very clear instruction to our masters regarding operations in PKS
e fs during fce season. (It is incredible that September {5 here and ve
still have not addressed this issue.)
. Very clear instructfon regarding vessel speed tn PHS and perhaps in
) other areas also such as SF Bay.
3. Very clear prohibition against leaving the tra7fic lanes in PHS unless
emergency conditions exist and then only with the express peralssion
of the MSO Valdez.

(% 4. Some fall safe method of ensuring that deck watchstanders clearly know
when the autopilot 15 engaged.

{) S. A very clear directive on mafntaining a lookout at 11 appropriate
times. (The idea of allowing a coffee break is just unbelievable.)

Eﬂ 6. A very clear statement that the Navigation and Bridge Organization
Kanual 15 not a guide. It establishes hov our vessels must be
bl'a operated and that it {5 the master's responsibility to ensure it 15
followed at all times as appropriate.

$73C3736329-5
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Mr. D. H. Koops -2- September 5, 1§39
( (b bmar
In ¢ sinflar effort, I would l1tke you to reviev the {1e grounding line

policy. Has 1t been wmoderated beyond what fs prudedt? Why are our vessels 2. ca.
operating within 20 miles of the Florida coast when outside of the Floridy | <e <. w
QJ Straits? Thils seems to me to be fn direct violation of the fntent of the
grounding line policy. ODo all of our operations conform to that policy?
3RT Please fnvestigate and develop a written report for oe.

Last veek during a hearing before the Alaska Of1 Spill Comission, Jerry
Aspland of Arco Martne publicly and for the record stated that {n the
aftermath of the VALDEZ grounding, Arco Marine has established the folloving
policies:

1. All vessels will remafn a minfmum of 100 elles offshore except during:
direct approach to and from port.

- .2
2. Restricted speed in PHS and Puget Sound.?; kit ol
(ﬁ 3. Ko deviation froa"thc traffic lines {n PKS.

4. Breathalyzer tests for sasters before Teaving any dock.
wf

S. Autoilirm on-all steering qéar dutopilots.

6. Master's judgment as to whether he leaves Valdez at night during fce
sexson.

These steps clearly establish a nev *standard of care® fn our industry, and I
hope we a1l have come to understand whit that oeans to us. We could not
defend having o lesser standard.

It {s eore than a 1{ttle disturbing to me that Arco has come to grips with
T1fe after the VALDEZ grounding while we, over five months later, have not. I
understand ve are responding to many pressures and we are in transition, but
safe operatfion of the fleet is the paramount task of your qroup. Khat fis
needed 1s some fnftfative. I'm sure you will provide 1t!

Fll:t)u
4943
cc Hr. D. J. Paul
Mr. J. A. Toampkins ,

$73C3130330-3
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EI'SRGY/COVER STOR!

IN TEN
SEE

F THE OIL SPILL proves anyttung.
says Exxon’s boss. u's that you need
someone n charge who can “move
quickly withour a lot of recnimuna-
uons.” Criticized for staying out of puslic
view for nearty 2 weet after the tanker ran
agrouna. Rawl. 60. a gerual oneume petro-
leum engineer. talked (o0 FORTUNE ar
length 1n tus vast, hushed office ar the od
_ company’s Manhattan beadquarters.

How have you felt. living and operating 2s
Exzon's CEO since the soill?

It is something [ wouldn’t recommend
anybody try to get themseives into. ['ve felt

201sa
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ARS
‘NOTHING’

That's what Exxon CEQ Lawrence Rawl says will be |
cleaning up,

personally very responsibie for doing every-
thing that | can—and | can do a heck of a
lot wathun this company. One is (0 make
sure that we do alf that 1s humanly possibie
to get this thung cleaned up promody. It's
our problem the stup was on the rock. Ii's
our problem the o1l was spifled.

Did you consider imrn,diatc_iy vigiting the
site of the spill yourseif? Weuld that have
snhanced Exxon's image?
You're damned if you do and damned i
you doa't ] concluded that we were going
10 be up 10 our butts in alligators right-here.
lmtcdwbezuemdalwimConm

eft of the Valdez oil spill.
he hopes, will overcome Congress’s new coolness to Arctic ex

Y

“A super job™ of
ploration.

as well as operzte the best w
the world. [ wanteq 10 make sure 1031 wnea
Exxon USA said we ficed all the nvoms voy
have in London. we woulg 8¢t them,

've fished in Alaska. ard ['v¢ peen o
Valdez a number of times. 50 | L~ou wnyc
it physically looks like, From 3 risiie reta-
uons standpoint. gt prodably w.:
been benter had | 8oae up tree: By |
would have used 2 ot of people « ; me gatn-
-ering informaton, @iking 10 tre ;vermor.,
and that difin’t make 2 hell of .,

De you think it would have heiped if you
had been more visibie early in the crisis?

{n hindsight it wouid have heired. Some

Srwspapers were companng th: ol (o
J. nnsen & Johnson's Tylenot prodlem 1a
1432 or Unien Carbide’s Bhopa olant di-
saster in 1984, Now. Jim Burle CEO ur
Johnson &’Johnson] dig an evestent e,
but he had seven people dead “-om pur-
soned Tylenoi tabtets. [ don't thins he nada
lot of opuons. Now. whether W ifren an-
derson ({former CEO of Lnior Cartreet
should have gone 1o Bhopat or ro1. | don o
know. As | recall. he was tempors=iiv tanen
into police custody.

€ Couid arcune

-d have

© T wense,

What have you learned from ail this?

Well. take the case of the cacr_ » .r the
ship. We can cerainly minimize :nie e
of thing from happening again. We've gy
policy on alcohol abuse since 1=~ The
first drink the capuin had after he ~ad heen
rehabilitated was a2 basis for FRVITINCTR
Someone tn management should =21 e reen
notfied and our policy would aot = ¢ per-
mitted this man back on the ship ‘Cartain
Joseplr Hazelwood entered an Exver dre-
ing-out program in 1985. He = surrentiy
awaiting trial on three misacmer. r
charges and has denied that he w i« rooeren
cated at the time of the accident.

What would you do differentiy?
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m

well. I'd go back 10 Genesis. ang 1har
man wouidn't have been ptloting the shyp.
There's no Quesuon that there was bad
judgment involved tn even putting 3 person
wifl 2 cnucal skl back 1 thay yng of
work. 1t 1s pretty clear we have 1o ugnten
those thungs up. co-

’:E'«:E\r,
=4
The Alasia pipelno snskas south from

Prodhes 84y, 60 mites from the wildlife
rotwge where 8ig 00 wonts to drill.

ACE 34079
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ENERGY/COVER STORIES .

A lot of people gre asking whather you
can trust Exxon and the o industry. They
kept saying this wouldn't hapoen

We're going to demonstrate that Exxen
15 trustworthy. We're going to do everv-
thing possible 10 mutigate the efects an the
eavtronmental situation up there.,

What advice wouid you give ather CEOs
on handling & crisis like this?

You'd better prethink which W3\ you are
$0ing (0 jump from a public affaurs stana-
point before you have any kind of a proo-
lem. You ought 10 always have 3 pudlic
affairs plan. even though it’s kind.of hard 10
“.srce yoursetf o think in terms of a chemu-
-4l plant blowing up or spulling all that od
* Prince William Sound.

[ just keep putting one foot in front of
e other,and I'm hoping with a littie bit of
:uck to prove to you that we're eoing o
make this thing work out better than the
greatest. most opumistic expectauons. O

M4 FORTUNE MAY S 1989

ACE 34080
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FACE THE NATION - April 2, 1989

WILLIAM STEVENS (president,

Exxon Company, U.S.A.): We
take responsibility for all of the

impacts of this spill, and

ve're working first to minimize the damage, clean it up so there

o
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FACEZ THE NATION - April 2, 1949

HMR. ROSE: The other

. question that people are asking
«bout Exxon

is how in the world coul

d a captain with the record
1f this captain pe

in charge ot a tanker in these environmentally

RN

Rl ’
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FACE THE NATI(ON - April 2, 1989 : » &

sensitive waters, and why was he not oﬁ the bridge at the time of
this accident? )

MR. RAWL: Well, the last part; I guess, is apparent--
he was drunk, according to his own--the ihdicatxons, certainly,
of the test.

Now, 1In terms of how that happened, every tragedy that
you and I ever hear about, there's two very unfortunate circumstances
that the odds would say wouldn't happen that happened. This man
should not have been back on the bridge after this treatment. We
do have a policy, however, that says if employees have a problem--
and I suppose every industry or most large companies have 1t--you
try to get theam i1nto therapy to recover, but certainly do not
intend, and this policy doesn't say put them back in critical-
skills jobs. And we have not only ship captains; we have airplane
pilots, we have people that run refineries and so forth.

MR. ROSE: Let me-- .

MR. RAWL: This, unfortunately, should not have happened.
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- Thursday, March 30, 1989
PB8S's "MacNeil/Lehrer®: Lawvrence 8. Rawl, Chrmn, Exxon Corporat{oh
Brieting ID: £51666 (306 lines)

HACNEIL/LEHRER NEWSHOUR
INTERVIEW WITH:

- LAWRENCE B. RAWL, CHAIRMAN, EXXON CORPORATION
THURSDAY, MARCH 30, 1989

ROBERT MACNEIL: First up tonight: a “Newsmaker Intervieu® with
Lavrence Rawl, chairman of the board of Exxon Corporation, the
company whose supertanker, the Exxon Valdez, ran acground {n Alaska
six days ago. Since then, 10 million gallons of oi{l froam the ship
have spread over the waters of Prince William Sound {n an of{l slick
of more than S00 square miles. As we reported, the Secretary of
Transportation today decided to leave the cleanuo in Exxon’s hands,
saying that i{t is now proceeding at Tull speed. R

Exxon Chairman Laércnce Rawl is with us now in Neu York.
®
Thank you for Joining us, M. Rawl.

MR. RAWL: Thank you very much. -

MR. MACNEIL: - President Bush called this a tracedy today. The
EPA called it a disaster. How do You cheracterize {t, and how does
Exxon fTeel about {t? . s

MR. RAWL: Uell, I'd agree with both characterizations. It is
a tragedy, and {t is a dissster. And at the start, I'd li{ke to
apologize to the people of the US, particularly the people in
Alaska. UWe feel very badly about thias, and it’s not Just 4n
' economic terms. We:Teel badly.about the environment up there. Ou"%
employees are very distressed, . .and particularly the peocple in our
shipping comeceny. And it uvas & very unfortunate havpening. And we
Just appreciate the opportunity. to talk about this. . . :

LUR N
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t EGI-SLATE Report Poge 9 Aoril S,

MR. MACNEIL: The people of Valdez, as I'm sure I don't have to
tell you, are very ancry. They sued to prevent this pipeline outlet
being located there. Thc suit vas Tinally settled after a long
leganl battle uhcn this ‘contingency plan was {mposed. Now disaster
strikes, and the. plan doesn’t work. How do you — what is your
reaction to thnt. to thcir onocr based on that segquence of want:n?

’ 5 M e Y --'
, MR. RAWL: If I 11vod in Valdoz. I would be .Vtrv_m,.-vulf.
By the way, I'm vory anory. .nruar. you can imegine, on the kind ot
situation we Tind ourselves in. " But I think wvhat ve can do and ue

intend to do is cleen, this uo as rapidly as ve can, miticate to the °

extent possible;’ no_ == you’knouw, pulling out all the stops on the "
environment, on ‘the bir‘ds." on the fish, on the marine mammals, and
settle all the clnias as-rapidly as ue can in terms of the peoole
vho have been damaged” bYYthis. Ue set up & claims office {n vValdez,
and wve set up °"‘,<_’Fh°$2fg}.‘__’i§‘,§r.9ff..icet

ACE 24954
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Poge 11 Ao—~il S, 19

MR. HMACNEIL: How {3 {t that Exxon, which trains {ts caotains,
as you Jjust said, didn’t pick up Caotain Hazrelwood'’s drinking

problem? N

As reccnt:ly as last September, he’ dgonc thr‘ouch a
rehabilitation program. And his mother says Exxon knew about that. ﬁ “

PR, RAWL: I think — and I, of course — sgsort of
ufter-—tho—fact. but. Exxon did know about the rehabilitation. And I
think ve made a cross error, which I°11l gusrsntee you won't be
repeated with that kind ‘of rehabilitation. UWe’'ve got & procres
which says we’ll’ Oivc PeopDle a Jobi 1t doesn’t say we'd them back to
Tlying uiroluncs or pilotinq tankers o uhatever othcr- kinds of

But: I frankly uish I had known, or I wish
somc of the senior mammnt in Exxon USA had known..

s TACE . 24956
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Mr. BRINKLEY-: Mr.
—— ZRIRKLEY
today.

LEE RAYMOND, President, Exxon Comoration: G}l.xd 10 be he
\\ - r
much,

Raymond, thank you for coming in. Glad (o have you with us

rc. Thank you very
TN

— 6 —
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Mr. BRINKLEY: First. let's deal with this, Was 1t §0od policy o leave a man wuh 1 sub.
stanual record of alcohol abuse in command of a anker loaded with oil?

Mr. RAYMOND: No. 1t was not a good policy. '

Mr. BRINKLEY: How did it happen? )
Mr. RAYMOND: Well, | think there are two or three patats here, David. | think, that are
m and to put the whole thing in perspective. The cady— as | undcrstand
it 1n going back and trying to find out cxacly what happened. as you can cxpect. in the
last scveral days there have been a lot of questions like this, the first (wo traffic viola-
trons. as I understand it. were before— and we did not know about them. by we | mean
the shipping company, and they were before Captain Hazclwood came forth and said he
had a dnnking problem, and asked that he be treated for that. Under our company
policy, and I'm surc under 2 lot of company policics these days recognizing the socictal
impact of alcoholism, we all try and cncourage people. if they have a problem. 1o come
forth so they'll be treated. Ia so doing, he went and was treated, and we were told, or
the shipping company was told. that he had had the treatment and was rewmed (o duty.

[{ there was an error in judgment, in my vicw, it was at that point. The pcople in the
shipping company, of course, are the pcople who really make the Jjudgments about the
qualifications of pcople 0 operate tankers. and that's where that judgment should be.
Only they can really judge bow good these people arc. But I'm afraid, in hindsight, they
probably were put in the position of making a broader judgment, 2 socictal judgmeny
which, in hindsight, shouldn't have been made, and that is when someone comes of al-
coholic rchabilitation, he obviously is stilt 2 risk— that we all know, pcrccntage-wise,
that there's 2 risk that he will not recover, And under peessure, cenain things can hap-
pen. | would guess that thac's what happened here,

Let me just say this, if | can. That won't happen again. And it won' happen again
not only for tanker captains, but there are other areas of our company in large company
opcrations like truck drivers that take gasolinc 10 scrvice stations, pecople who run con-
trol houses in refincries, peopke who run of fshore drlling, that we arc going to have
deal with,

Mr. WILL: Mr. Raymond. lct's stipulate that drunks shouldn’t drive tankers, and lot's
gct 00—
Mr. RAYMOND: That's correct.
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MEMORANDUH State of Alaska - Department of Fish and Game

To: Ken Parker R ) Data: Nov. 13, 1989
Director _ ) o
Commercial Fisheries

Juneau : File: 15.1.3.1

Fr: James A, Braay
+Tea Management/Biologist . Re:1989 PVWS sal=om
Commercial Fisharies ' season summary
Cordova

The rrince Wiliiam Sound Area cowbined commercial salmon harvest for 1989
amounted to-24.4 million fish (Table 1). This catch exceedz the average
harvest over the past 10 years (Table 2), however an exceptioually large
portion of this catch (33%), was couposed of hatchery sales fish from “he PNP
hatcherias, leaving a common property pertion of the catch bde2low the 10 year
average.

A poor return of wild stock pink salmon was again >bserved in the Sound, which
was particularly disappointing in light of the bright forecast. Sockeye
returns were above average in the Copper and Bering River Districts but
especially weak in the Coghill district. Cocho and chum production fell close
to the average harvest level for the past ten years.

The Harch 24, 1989 grounding of the tanker ~"Exxon Valdez” and resulting oil
spill had a great impact on the management, as well as the quantity and
quality of the 1985 salmon harvest.

Operating under the guidelines provided by the memorandum of understanding
(MOU) signed on June 8, 1985 by the Alaska Department of Fish and Game (ADF&G)
and the Alaska Department of Environmental Conservation (ADEC), signlficanc
measures were taken to insure that the salmon harvest would not be compromised
5y contamination from the Exxon Valcdez spill. Test fisheries, aerial surveys,
beach walks and water quality sampling programs were employed to evaluate the
likelihood of the fishery encountering oil that would contaminate fishing gear
or adulterate the catch. Dus to the extensive beach oiling, the Hontague,
Southwestern and Eshamy districts as well as portions of the Northerm, and
Northwestern districts remained closed throughout the 1989 season.

In separate incidents on consecutive days in the Esther Subdiscxict and in
the Cannery Creek Hatchery terminal area, oil was encountered by the
commercial fishing fleet which required an immediate closure of the fishery.
The fishery was reopened 10 days later, with a highly regulated on th~ grounds
monitoring program, and field amnouncement openings and closures similar to
herring sac roe fisheries. The ten day closure, which occurred near the peak
of hatchery returns to Cammery Creek and Esther, resulted a high percentage

EXHIBIT
10541

ACE 9015751 f/C()":
gfafl- ¢ ok
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of lower grade fish {1 the comsercial catch. |

The value of the combined commercial salzem harvest ig estinated & $43
- million, excluding hatchery sales (Table 3.). The drifc gill net cacrh is
."valued.at.$23.8 million, setting the average earnings -for the estimated 420

Egcapements throughout the Sound wers mixed Bbut for the most PI7C adeqguate,
The wild stock pink systeas of the Southwestern and Montague districts and

or 3. Chum escapesents vere high throughout the Sound. The Coghill ‘sockeye
escapement fell below minimum desired levels while the Eshagy lake sackeye
escapement was substantially above, Hinioun spavning objectives were remched
oT exceeded for Copper River sockeye, chinook and cobwo salmon.

A chronology of key events, EMETZency orders amd ammouncements relating tx the
o1l spill's impact on the nansgesent of the fishsry is Provided in Attachment
1. A more detailed description of the specific manzgement actions by district
and species s Presently being prepared for the 1989 Anmaral Maragenent Reporr,
which i{s scheduled to be completed by mid December.

cc. Florey
Haanpaa
Meachan
Sharr

- - Biggs

PR ~ Simpson

' D - Peltz

8 Cantillon

Savikko

e FulaT32

DRl
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Tadle 3. Commareisl salemn hurvest b7 sposise. 9647 type and AdisCries (g the
VWilitan Senad Muosgonous Ares, 1909,

§ S tea Lot o “ . ot .

‘e . “ . ERE RN A -~ -

Dlatrtef C tffest” Chtmsek Sodeops  Cots ' Pk . Oxm Tecal

© > T W st

Zastemn 228 | s2s 3.3 20804 3,551,656 108,247 3.113,492

Nartherm 231 't LU £BS 6,310,797 182,746 6.344,349

Unakwik e 0 ® 0 e o [

Coghtll 184 61 2,821 BT 3,276,644 . 120,234 3,442,171

Yorthwestern 28 T2 @ 3 esi 181,248 . 7.842 191,519

Southwestern (] -] -] ° e -] o

Hontagme . o. [ - T ° ] 1 . -]

Southeastern 28 s 14 =22 73,377 763 74,418

Purse Seins: 679 1.223 @ w3 13,073,197 663,854 13,814,346

Bering River 40 30 .23 28.@%2 7 z 36,216

Coppar River 476 33863 1,025,918 194 3¢ 23,877 5,848 1,222 899

Unakowik I 31 a2 b2 41,820 408 €,694

Coghill 3153 364 104,109 79 _meo 623,185 133,937 1,063,495

Zshaay 0 0 e 0 o 0 o

Drift C1ll Xec X788 1,162,664 0T 733 650,069 223,208 2,384,304

AR - Eshsay e o ] 0 ® o 0

. Set GLIL et ° 0 s ° ® 0 0

P &

: < Solomom Calch b4 9 13 sz mmy 137,553 1,458 11,338

i . Cannery Creek 2 0 L ° 631,224 [+] 611,284

. - Lather 3 0 ] D 2,784,348 16,172 2,842,329

8 . Port Sem Jumn 1 o 4 D 3,640,269 5,349 3.69,138

Mais Ry 1 5 13 o . 102 511 122,824

5 Hatchery (1) 9 24 327 7,965,458 129,510 3,147,304

"' s ..Ed. Permir (2) 3 10 2,3€2 1, oma 36,097 93 0,348

-8 Conflscated 1 0 148 2 192 162 19

B Test Pish 1 19 149 » 3,090 1,931 3,18

‘ g 011 Coutsminsted P o n n 6,298 201 6,479

AR Misc., Cear 29 2,614 1,0 45,418 3.189 52,519
. Prince Willism Sounsd

- . Total 32002 1,173,123 423,508 21,773,178 995,301 28,442,673

\1} Hatchary salus for batchwry operscing coets Includes hat«baTy carrass volas.
£2) Cordyva B1igh Scuaowl edromcicai speclad paractcr.

TR &L'Wwa’,“ \:1\\:
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fSyprepeiard Ares, 1979 - 1982, 4

Tetde 2. Commuer 's| seimm cauch by species, Prince Willkoe Sound

Catch by spacses
. Y oxnr Chrfamok Socheye Cobe Pini Chaer Totet
i3
. > 197% 23,42 TS 2267 7327 S99 8,902,066
e 1972 B3 NS X6 57306 s.em 1,226,96
: B 1973 2638 A3 S 99,019 206585 Tio.e 3,500,562
5 197% 20,502 7R1.X0 7,041 5B AT 0,218 1,335,812
E 1975 2,325 S &9 (4SS 101,288 $,237,39%
i ¥. 197% . R7ST 102 MOAR. 3022406 370 857 4,595,240
e 3 1977 2 364 HIIS  TVAT 4, S36.859 S73,%6 6,255,848
e 1978 38,05 505700 BR.98 2,917 AN 9,771 4,258, 144
R 197 22,678 M XS WS, TTN 15,6758 349,685 16,470,860
: ‘ 1582 5,63 20IX W15 K 168,03 &2, 236 15,197,728
R - 1929 2,72 TR U3 20, ST AG VA58 822 23,448,548
y 192 AN 2338 307 20,4865 1336, 5% X,78,377
DR 19€% S3ED D WAL T3,977,13 1X8,7ST 16353678
1986 ¥ I3DSS AR 2,119509 1,229,985 25,%1,267
1918 B.75 148,53 1,865,046 35, 52.5% 131,538 29,907,806
19368 2,128 12MI S2.2%8 11,410.W2 1 00,96 14,858,208
R 1987 4,99 1T 52U 29,70 80 919,415 13,104,530
i9e8 s 31,797 X G788 11,757,328 182,989 14,877,555~
o Z 1P RS LIS 25,568 2,T7S.TR 996,200 24 42,673
Ters Bear
Avermge 35,860 L9 S L5221 18,048,968 1312,825 20,328,351
(1979-83)

¢ Preliminey

RS R e

b [resciudes coné scmted aad educersonal ecial

e pEwits.

s Mmmwlllwmmh‘tmmfmmﬁatm.
Borthern, Coghill, Unelodk BowChuestern, Esttumy, Sautheestemn, fontagoe,
Sourchecstern, Copper tizer srefl Sering River Ctstricey.
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. Table 3 Pretisinery Neen price and estimsted. exvessel value of the Prince
L. o Willjas found Mansgemeat Ares commercial salmon harveet by geer type, . |
Y89, Yy T, T ’ e ”
e ekt o wm N T e ‘. Purse Sgfne - -1 - . T de
Species - - Kusber Pourds -Avg. Wt, Price Value
Chineck 79 10,547 15.5 1.25 13,183.75
Sockeye 9,823 &, 6.5 1.43 91,808,868
Coho 68,953 551,882 8.0 0.40 331,129.20
Pink 13,073,197 45,455,967 3.5 0.35  15,909,588.45
= 643,894 5,775,188 3.7 0.45  2,508,383.70
13,816,508 51,856,78% $18,944,093.96
© Orifr Gillnet :
Species Humber Pounds Avg. Wt. Price Yalue
Chinoak 31,288 829,5% 25.5 2.25 1,886,575.25
Sockeye 1,162,664 7,882,950 6.8 2.35 18,603,644.00
Coho . 301,255 2,482,071 8.2 0.48 1,674,208.28
Pink 490,889 2,498,548 3.6 0.35 874 ,491.80
Cham 200,208 1,759,149 8.8 0.45 791,617.05
2,386,304 15,432,557 $23,810,5346.38
Set Gillret
Species mber Pouncis Avg. Wt Price YValue
Ch inoak. s] 1] 0.00
Sockeye 0 o] 0.00
Coho 0 [ 0.00
Pink o] o} 0.00
Chus o] 0 0.00
o] o] $0.00
Katchery Sales
Species Number Pourcis Avg. Wt. Price value
Ch i nook 8 % 11.8 0.00
Sockeye 15 - 6.5 0.00
Coho 1,085 18,131 9.3 0.00
Pink 7,532,927 5,125,975 3.3 0.00
Chum 26,144 755,493 9.0 0.00
7,560,179 5,311,791 $0.00
T eSS ——
No. of Average
Gear Type Value of Cxtch Permits Earnings
Purte Seine 18,944 ,053.96 235 $280,613.17
orift Gill et 23,810,535.33 480 49,605.28
Set Gill Net 0.00 0 0.00

Value of Total Catch $42,754,630.34 (2)

(1) tean prices are estimated at the end of the season based on the sversge
of cash buyers and the sdvence corices paid by the canmneries on the grourcs,
They do not reflect the spring adjustments paid by some compenies.

(2) Does not include the value of hatchery sales for cost recovery,

ACE 9Ulo755
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Attachment 1. ‘Chr,on‘ology.of Xey events, emargency orders.and. announcements

relating to the oil spill's impact on management of the
- Prince William Sound Fisheries. --. - - - ° e

April 3 - News release issued from the Cordova office stated that

(no emergency order needed). Bffected fisheries include
the purse seine sac roe fishery, gill net sac roe
fishery, roe on kelp 'in pourids fishery, and the wild roe
on kelp harvest. The "Exxon Valdez" still has oil on
board and remains grounded on Bligh Reef and poses
additional uncertainties on the final environmental
impacts the oil spill will have. Further introduction of
0il wmay result when the tanker is moved after
"lightaning™ operations are completed.: Compounding this
is that a change in wind patterns may cause a
redistribution of oil within the Sound, 'thus threatening
undisturbed areas. Taking into account all of the
potential effects to the Prince. William Sound herring
stocks and spawning habitat, it was the concluded that
a harvestable surplus of herring can not be justified for
any spring fisheries.

News release (EO 2-F-E-3-89) issued from the Cordova
office ]

: . It was
determined that the Copper River District would opened
to commercial salmon fishing following a May 8, 9 and 10
test fishery. Sampling of the Copper River District's
test fish salmon catches by the Alaska Department of
Environmental Conservation (DEC) found the vessels, gear
and fish to be free of oil. Through the remainder of the
Copper River District's season which ended on September
30, sampling of commercial salmon catcres by DEC detected
no oil contamination.

The "Revised Commercial Salmon Management Outlook - 1989,
Prince William Sound Area™ was issued from the Cordova
office. -

(no emergency order required).
These districts have suffered some of the most extensive
oil impacts to date. Prevailing water currents in Prince
William Sound pass along the effected areas in the Sound
and exit through the passages of Eshamy and Southwestern
Districts where vessels, gear and catch could be fouled
if fisheries were to be conducted.

ACE 90lo756
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June 16 - News release (EO 2-F-E~15-89) issued from the Cordova

July 23

July 24

July 26

July 29

i

P

office stated that

- Esther subdistrict and all waters south
of‘a line.extending from Esther Rock 'to -Point Bigot in-
Coghill District was closed to insure that early Esther
Hatchéry chun salmon brood’ stock requirements 'are wet.
It wvas determined that the Coghill and Unakwik Districts
could open to commercial salmon fishing following a June
12, 13 and 14 tost fishery. Sampling by DRC of Coghill
and Unakwik Districts test fish salmon catches found the
vessels, gear and figh to be free of oil. Through the
remainder of the sockeye salmon season which eénded on
July 03, sampling of commercial salmon catches for both
districts by DEC detected no oil contamination.

— News release (EO 2-F-E-27-89) issued from the Cordova
office stated that in order to ingure a high
harvest, B 25 : he

quality
Cree

— Nevw release (EO 2-F-E-28-89) issued from the Cordova
office stated that due to favorable trend in wild stock
escapement and surplus hatchery production salmon, the

. L

AM. The surplus production had been taken and the area
was closed to conserve salmon for Cannery Creek Hatchery
broodstock.

- New releass (EO 2-F-K-30-89) issued from the Cordova

i)

office stated that ontamination,

contaminated some fishing gear in the vicinity of Esther
Rocks. The sheen was described ag being ¥ to X miles in
length and 300 yards wide extending from Esther Rocks to
shore. Several other second-hand reports came in from
tenders and fishing vessels stating that several fishing
vessels in the area had contaminated gear and fish.
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June 16 - News release (EO 2-F-E~15-89) issued from the Cordova
office stated that

4 60 hour period. Esther Subdistrict and all waters south
of ‘a line:extending from Esther Rock:to -Point Bigot. din . -

i pmemionnrn . COGDA11 District was,closed.to, insure that early-Bsthar v -
o Hatchery chul’ salmon brood stock Yequirements are wet.
It vas deternined:that the Coghill and Unakwik Districts
could open to commercial salmon tishing following a June
12, 13 and 14 tost fishery. Sampling by DEC of Coghill
and Unakwik Districts test fish salmon catches found the
vVessels, gear and fish to be free of oil. Through the
remainder of the sockeye salmon =maason which ended on
July 03, sampling of commercial salmon catches for both
districts by DEC detected no oil contamination. : '

LT TR TRy
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July 23

News release. (EO 2-P-E-27-89) isswed from the Cordova
office stated that in order to insure a high quality
harvest, -

;2 L

Nev release (EO 2-F-E-28-89) issued from the Cordova
office stated that due to favorable trend in wild stock
escapement and surplus hatchery production salmon, the
Northern Dist ox;u‘-.c ~the Iatitude 60° 8.0' N
' ding the  nosthash séction of Perrv Passaqe he
=31 [e Latld Subdigirict “of: the  Cogh 0)8:3 -Vale
g he Whittie Distxist 4. > eastern - portions o e

July 24

S

July 26
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AM. The surplus prodiuction had beem taken and the area
was closed to conserve salmon for Cannery Creek Hatchery
broodstock. .

A July 29 - New release (EO 2-F-E-30-89) issuwed from the Cordova -
office stated that due to reports of oil contamination. ==
the Estl Subdist

e E H onr-on thig . The closure resulted from

an unconfirmed report from a spotter pilot that an oil

sheen has moved into the Subdistrict and may have
contaminated some fishing gear in the vicinity of Esther

. Rocks. The sheen was described as being ¥ to % miles in

3 length and 300 yards wide extending from Esther Rocks to

shore. Several other second-hand reports came in from

tenders and fishing vessels stating that several fishing
vessels in the area had contaminated gear and fish.
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July 30 - New release (EO 2-F-E-31-89) iuued from the Cordova
otfic. statcd that

- e —— e MLMNWM tbhoatyrepo:tedrhavinqn:mmw-- “am
- " .17 "gear'and were returning to town. Watér and-tar scrapings’
’ of the nets, decks, and xeaweed were collected from
. several of the vessels including ones fouled in .the
g Esther Subdistrict by ADEC and ADFG for hydrocarbon
g apalysis.

- July 31°-

B . chartered . fishing”vessels. Thess .vessels conpleted

5 transects, net tows, beach. survey:, .and water sampling

2 of the-  areas to be considared for future openers. In
KRS - addition, aerial surveys were conducted on a daily basis

‘3 by ADFG, ADEC and KOAA.with mapping of any sheens or
bioscum encountered and video documentation. Pinally,
. the R/V Pandalus was dispatched from Homer to remain on
the grounds near the Esther Subdistrict from August 8
S R until further notice, to provide a platform for
Y. conducting aerial and skiff surveys, water sampling,
7 radio contact and announcements with the fleet and town,
and to house biologists that remained on the grounds for
the duration.

3 Aug. 10 - Emergency ordar (2-P-E-32-89) issued from the Cordova
] office statod that

. . .Due .to .commercial fishing
closures in the area resulting from possible o0il
contamination, the hatchery operators were having a '
difficult time maintaining a quality harvest in the T
special harvest area that existed. Expanding the area -
for hatchery sales provided an opportunity to harvest
fish of a higher quality.

2ug. 10 - Field announcement (RO 2-F-E-34-89) issued from the R/V
Pandalus in Mueller Cove 2t 8:00 AM stated that a 12 hour
opener was %o be conducted from 9:00 AM until 9:00 PM on

) . The

R waters of the Eastern District south of 60° 57.5' N

P latitude were opened simultaneously to the waters of

L Unakwik Inlet. Passive oil monitoring stations as well

I
%
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. as test fishing tows and aerial surveys reported noc sheen
that would pose appreciable likelihcod of fouling fish
or gear. The- opener was scheduled to- harvest the two -
million surplus. hatchery fish that had built up in the -
‘Unakwik ared: ' It.was. announiced that: ahy: fishing vessels . ... = °
* or tenders ancountering oil-sheens that could ¢ontaminate ™~ ~~*
fish or -gear 'wers to report izmediately to- tHe R/V' & - -
Pandalus on marine VHF channel '70. ' The ADFG and  ADBC -
personnel on hoard the Pandalus responded to several
reports of sheen, taking water samples and recording
i video footage, and found no oil that posed appreciable
' ‘ . likelihood for th¢ fouling of gear or fish. .

Aué. 10 - Field annocuncement (Eo 2-?-2-35-89).13311«1 from the R/V
. . Pandalus in.Mueller -Cove at 2:00 PM stated. that the-

-

: . The opener was scheduled to

s . harvest the surplusg production fish that remained inside
i3 : the Special Harvest Area; these fish were not desirable

for broodstock due to unfavorable sex ratio.

was scheduled to allow harvest of surplus wild stocks in
the Valdez Arm area.

Aug. 11 - Emergency order (2-F-B-36-89) issued from Cordova stated
. that -. .
- on this date as oil sheens reported-earlier in this area
DU had dissipa _and no ar ~posed  an preciable
. likelihood for the fouling of gear or fish. This opener

Aug. 14 - Field announcement (EO 2~F-E-37-89) issued from the R/V

Pandalus at Esther Island stated that a 12 hour opener
was to be conducted from 9:00 AM until 9:;00 P to include

. - t
SH ‘ .- the Unakwik District. The Cannery Creek Special Harvest

£ Area remained closed. The entire area under .'.
consideration for the opener had beaen surveyed aerially
and the heavily fished areas had been surveyed with test -
fish net tows off of four test fishing vessels; the -
resulting information revealed that no sheens were
;o present in the area that would pose appreciable
3 likelihood for the fouling of fish or gear. It "was
3 announced that any fishing vessel or tender encountering
: 0il must irmmediately report to the R/V Pandalus via
NSO | marine VHF or sideband. During the opener ADFG and ADEC
Y responded to numerous reports of oil, taking water
- samples and asking fishermen to stay away from various
3 small fuel oil sheens to prevent nets and fish from
: becoming fouled. Several nets and loads of fish were
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